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Annotated Agenda 
 

 

BOARD MEETING NOTICE/AGENDA 
Thursday, June 25, 2015 

 
6:00 p.m. – Light Supper 

7:00 p.m. – Budget Hearing 
Immediately Following Budget Hearing – Regular Board Meeting 

Room 492-493 – College Connection 
 

ANNOTATED AGENDA 
 

OPEN MEETING 
The following statement will be read: “The June 25, 2015, regular meeting of the Southwest 
Wisconsin Technical College Board is called to order.  This meeting is open to the public and 
in compliance with State Statutes.  Notice of the meeting has been sent to the press and 
posted on campus and in the City of Fennimore in an attempt to make the general public 
aware of the time, place and agenda of the meeting.” 
 

A. Roll Call 
 

B. Reports/Forums/Public Input 
 

1. Layla Merrifield, Executive Director for the WTC District Boards Association  
 
 
CONSENT AGENDA 

A. Approval of Agenda 
A copy of the agenda is included with the electronic Board material. 
 

B. Minutes of the Regular Board Meeting of May 28, 2015 
Minutes of the May 28, 2015, regular Board meeting are included with the electronic 
Board material. 
 

C. Financial Reports 
1. Purchase Orders Greater than $2,500 
2. Treasurer’s Cash Balance 
3. Budget Control 
Each report is available electronically with all other Board material.  Caleb White, Vice 
President for Administrative Services, will be at the meeting and available for any 
questions. 
 

D. Contract Revenue 
Twenty-six contracts totaling $67,525.41 in May 2015 will be presented for Board 
approval. The Contract Revenue Report is included with the electronic Board material. 
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E. Personnel Items 

Two employment recommendations and two resignations are being presented for 
approval in the Personnel Report. The report is available with the electronic Board 
material. 
 

F. Manpower Lease 
The 2015-16 rental/lease agreement between ManpowerGroup US and the College for 
lease of one on-campus office is included in the Consent Agenda. The proposed 
rental/lease agreement is included with the electronic Board material. 

Recommendation:   Approve the Consent Agenda. 
 
 

OTHER ITEMS REQUIRING BOARD ACTION 
A. 2015-16 Budget Approval 

Caleb White will present the 2015-16 budget document at the public hearing prior to the 
Board meeting.  The budget document is available electronically with all other Board 
material.   

Recommendation:   Approve the 2015-16 Budget as presented.  
 

B. Resolution Authorizing the Issuance and Not to Exceed $2,500,000 General 
Obligation Promissory Notes; and Setting the Sale  
Up to $755,000 for the public purpose of paying the cost of building remodeling and 
improvement projects; and up to $1,745,000 for paying the cost of acquiring moveable 
equipment.   A copy of the resolution is available with the electronic Board material. 

Recommendation:   Approve the resolution authorizing the borrowing of up to $2,500,000. 
 

C. First Reading of Revision to Governance Policy 3.3:  Compensation & Benefits 
Policy 3.3: Compensation and Benefits is being presented for revision.  This is the first 
reading of the revision to the policy. The policy is available with all other Board meeting 
material. 

Recommendation:   Approve the first reading of the revision to Governance Policy 3.3:  
Compensation & Benefits.  

 
D. 50th Anniversary Celebration 

A 50th Anniversary Committee is working on the celebration of the 50th Anniversary on 
July 1, 2017.  President Ford is requesting that $12,500 be allocated to support the 50th 
Anniversary of the College in fiscal years 2016 and 2017.  The Southwest Wisconsin 
Technical College Foundation Board has committee to an amount equal to this request. 

Recommendation:  Approve allocating $12,500 in fiscal years 2016 and 2017 for the 50th 
Anniversary of the College. 
 

BOARD MONITORING OF COLLEGE EFFECTIVENESS 
A. Employee Benefit Consortium (Health Insurance Update  

Caleb White and Krista Weber, Director of Human Resources, will provide an update 
on the Employee Benefit Consortium including the third party administrator, UMR. 
 

B. Information Technology Update 
Lisa Riley, Continuous Improvement Coordinator / Information Technology Supervisor, 
will present a report focusing on major activities in the department and how they help 
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the College achieve its seven Strategic Directions.  The report will be available at the 
Board meeting. 
 

C. Staffing Update 
Krista Weber, Director of Human Resources, will provide an update on College staffing 
at the Board meeting. A summary is available electronically with all other Board 
material. 
 
 

INFORMATION AND CORRESPONDENCE 
A. Enrollment Report 

The 2014-15 Comparison FTE, 2015-16 Comparison FTE, and 2015-16 Application 
Reports are available electronically will all other Board material.   
 

B. Chairperson’s Report 
 
C. College President’s Report 

1. Entrepreneurship 
2. Real Estate Foundation 
3. WiSys Agreement 

 
D. Other Information Items 
 
 

ESTABLISH BOARD AGENDA ITEMS FOR NEXT MEETING 
A. Agenda 

1. Oath of Office 
2. Election of Officers 
3. Board Monitoring Schedule 
4. Approve Borrowing Resolutions 
5. Three-year Facilities Plan 
6. Facilities Report 

 
B. Time and Place 

Monday, July 13, 2015, at 5:30 p.m. in Rooms 492-493, College Connection, 
Southwest Tech Campus 
 

 

ADJOURN TO CLOSED SESSION  
A. Consideration of adjourning to closed session for the purpose of  

Discussing wage and compensation items per Wis. Statutes 19.85(1)(c) Considering 
employment, promotion, compensation or performance evaluation data of any public 
employee over which the governmental body has jurisdiction or exercises 
responsibility}. 
 

B. Approval of Closed Session Minutes of May 28, 2015 
 
RECONVENE TO OPEN SESSION  

A. Action, if necessary, on Closed Session Items  
 

ADJOURNMENT 

4 
 



 

Open Meeting 
The following statement will be read:  “The June 25, 2015, regular meeting of the Southwest 
Wisconsin Technical College Board is called to order.  This meeting is open to the public and in 
compliance with State Statutes.  Notice of the meeting has been sent to the press and posted on 
campus and in the City of Fennimore in an attempt to make the general public aware of the time, 
place and agenda of the meeting.” 
 

A. Roll Call 
  
 
 
 

 
B. Reports/ Forums/Public Input 
 

1. Layla Merrifield, Executive Director for the WTC District Boards Association 
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Consent Agenda 

A. Approval of Agenda  
 

BOARD MEETING NOTICE/AGENDA 
Thursday, June 25, 2015 

 
6:00 p.m. – Light Supper 

7:00 p.m. – Budget Hearing 
Immediately Following Budget Hearing – Regular Board Meeting 

Room 492-493 – College Connection 
 
 

OPEN MEETING 
The following statement will be read: “The June 25, 2015, regular meeting of the Southwest 
Wisconsin Technical College Board is called to order.  This meeting is open to the public and 
in compliance with State Statutes.  Notice of the meeting has been sent to the press and 
posted on campus and in the City of Fennimore in an attempt to make the general public 
aware of the time, place and agenda of the meeting.” 
 

A. Roll Call 
B. Reports/Forums/Public Input 

1. Layla Merrifield, Executive Director for the WTC District Boards Association 
  

CONSENT AGENDA 
A. Approval of Agenda 
B. Minutes of the Regular Board Meeting of May 28, 2015 
C. Financial Reports 

1. Purchase Orders Greater than $2,500 
2. Treasurer’s Cash Balance 
3. Budget Control 

D. Contract Revenue 
E. Personnel Items 
F. Manpower Lease  

 
OTHER ITEMS REQUIRING BOARD ACTION 

A. 2015-16 Budget Approval 
B. Resolution Authorizing the Issuance and Not to Exceed $2,500,000 General Obligation 

Promissory Notes; and Setting the Sale Therefor 
C. First Reading of Revision to Governance Policy 3.3: Compensation & Benefits 
D. Salary Advancement System 

 
BOARD MONITORING OF COLLEGE EFFECTIVENESS 

A. Employee Benefit Consortium (Health Insurance) Update 
B. Information Technology Report 
C. Staffing Update  
 

INFORMATION AND CORRESPONDENCE 
A. Enrollment Report 
B. Chairperson’s Report 
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C. College President’s Report 
D. Other Information Items 

 
ESTABLISH BOARD AGENDA ITEMS FOR NEXT MEETING 

A. Agenda 
B. Time and Place 
 

ADJOURN TO CLOSED SESSION 
A. Consideration of adjourning to closed session for the purpose of  

1. Discussing compensation items per Wis. Statutes 19.85(1)(c) Considering 
employment, promotion, compensation or performance evaluation data of any 
public employee over which the governmental body has jurisdiction or exercises 
responsibility}. 

2. Approval of Closed Session Minutes of May 28, 2015                                
 
RECONVENE TO OPEN SESSION  

A. Action, if necessary, on Closed Session Items 
 

ADJOURNMENT 
 
 
{Facilities at Southwest Tech are handicap accessible.  For all accommodations call 608-822-
2400 or 608-822-2401 to reach the Director of Facilities, or e-mail accom@swtc.edu} 
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B.  Minutes of the Regular Board Meeting of May 28, 2015 
 

MINUTES OF THE       
REGULAR MEETING OF THE BOARD OF DIRECTORS  
OF SOUTHWEST WISCONSIN TECHNICAL COLLEGE 
MAY 28, 2015 
 
 
The Board of Southwest Wisconsin Technical College met in open session of a regular 
meeting commencing at 7:03 p.m. on May 28, 2015, in Rooms 492-493, College Connection, 
on the District Campus located at 1800 Bronson Boulevard in the City of Fennimore, Grant 
County, Wisconsin.  The following members were present:  
 

Melissa Fitzsimons, James Kohlenberg, Diane Messer, Russell Moyer, Eileen Nickels, 
Chris Prange, Rhonda Sutton, and Donald Tuescher 
 
Absent:  Darlene Mickelson 

 
Others present for all or a portion of the meeting included Dr. Duane M. Ford, College 
President; College Staff:  Karen Campbell, Penny Demert-Neal, Katie Garrity, Dan Imhoff, 
Mary Johannesen, Julie Pluemer, Phil Thomas, Colleen Watters, Krista Weber, and Caleb 
White.  Public present included Rob Callahan, Editor of The Fennimore Times, future College 
President Jason Wood, Marsha Parker, and four Nursing students. 
 
Chairperson Nickels called the meeting to order.  Proof of notice was given as to the time, 
place, and purpose of the meeting.  The following is the official agenda: 
 

BOARD MEETING NOTICE/AGENDA 
Thursday, May 28, 2015 

 
5:30 p.m. – Tour of Student Housing 

6:15 p.m. - Dinner 
7:00 p.m. – Board Meeting 

Room 492-493 – College Connection 
 

AGENDA 
 

OPEN MEETING 
The following statement will be read: “The May 28, 2015, regular meeting of the Southwest 
Wisconsin Technical College Board is called to order.  This meeting is open to the public and 
in compliance with State Statutes.  Notice of the meeting has been sent to the press and 
posted on campus and in the City of Fennimore in an attempt to make the general public 
aware of the time, place and agenda of the meeting.” 

A. Roll Call 
B. Reports/Forums/Public Input 

1. 2015 All-USA Community College Academic Team Recognition 
2. Student Haiti Trip  
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CONSENT AGENDA 
A. Approval of Agenda 
B. Minutes of the Regular Board Meeting of April 23, 2015 
C. Financial Reports 

1. Purchase Orders Greater than $2,500 
2. Treasurer’s Cash Balance 
3. Budget Control 

D. Contract Revenue 
E. Personnel Items 
F. WTC District Boards Association Annual Dues Assessment 

 
OTHER ITEMS REQUIRING BOARD ACTION 

A. Platteville Outreach Site Lease (Platteville Schools) 
B. Darlington Outreach Site Lease (Darlington Schools) 
C. Request from the Foundation for Matching Funds for FY2016 
D. Bid for Welding Lab Renovation 

 
BOARD MONITORING OF COLLEGE EFFECTIVENESS 

A. FY2016 Budget Update 
B. Teaching, Learning & Academic Outreach Update 
C. Year-End College Performance Review  
D. Staffing Update 

 
INFORMATION AND CORRESPONDENCE 

A. Enrollment Report 
B. Chairperson’s Report 
C. College President’s Report 
D. Other Information Items 

 
ESTABLISH BOARD AGENDA ITEMS FOR NEXT MEETING 

A. Agenda 
B. Time and Place 

 
ADJOURN TO CLOSED SESSION  

A. Consideration of adjourning to closed session for the purpose of  
1. Discussing Presidential Search Expenses per Wis. Statutes 19.85(1)(f) Considering 

financial, medical, social or personal histories or disciplinary data of specific 
persons, preliminary consideration of specific personnel problems or the 
investigation of charges against specific persons except where par. (b) applies 
which, if discussed in public, would be likely to have  a substantial adverse effect 
upon the reputation of any person referred to in such histories or data, or involved in 
such problems or investigations. 

B. Approval of Closed Session Minutes of April 23, 2015 
 
RECONVENE TO OPEN SESSION  

A. Action, if necessary, on Closed Session Items  
 
ADJOURNMENT 
{Facilities at Southwest Tech are handicap accessible.  For all accommodations call 608-822-2400 or 608-
822-2401 to reach the Director of Facilities, or e-mail accom@swtc.edu} 
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Nursing Instructors Colleen Watters and Penny Demert-Neal along with four students who 
participated in the trip provided a presentation on their learning experience in Haiti. 
 
Marsha Parker, IT-Programming/Software Developer recent graduate, was presented with the 
2015 All-USA Community College Academic Team recognition. 
 
Upon review of the Consent Agenda including the May 28, 2015, agenda; April 23 Board 
meeting minutes; financial reports; fifteen contracts totaling $16,563.75; hiring of Randy 
Leibfried – Evening Custodian, Joe Randall – Electrical Power Distribution Instructor, Bart 
Wood – Electromechanical Instructor, and Rex Smith – Dining Services Manager; the 
resignation of Lena Robinson – Learning Services Assistant; the retirements of Beth Whitish – 
Early Childhood Education Instructor, Scott Swan – Engineering Technology Instructor, and 
Janet Weigel – Web and Software Development Instructor; and the 2015-16 Wisconsin 
Technical College District Boards Association Annual Dues Assessment in the amount of 
$20,788.06, Ms. Messer moved to approve the Consent Agenda.  Mr. Moyer seconded the 
motion; motion unanimously carried. 
 
Caleb White, Vice President for Administrative Services, presented a rental agreement with 
Platteville School District for lease of two classroom spaces for 2015-16.  Mr. White noted the 
cost increased slightly from $325 per month to $340 per month.   Mr. Kohlenberg moved to 
approve the 2015-16 lease with Platteville School District for two classrooms to be used as an 
outreach site.  Ms. Messer seconded the motion, which unanimously carried. 
 
Mr. White presented a rental agreement with Darlington Community Schools for lease of one 
classroom space.  He noted the rent remains the same as FY2015.  Mr. Tuescher moved to 
approve the 2015-16 lease with Darlington Community Schools for one classroom to be used 
as an outreach site. Ms. Fitzsimons seconded the motion; motion unanimously carried. 
 
Duane Ford, College President, presented two requests from the College Foundation for 
matching funds from the College.  Dr. Ford explained that the District Board  approved a 
Foundation Board request to match the first $15,000 of employee payroll deductions during  
FY 2015 designated to the Foundation. Given that such deductions exceeded $15,000 in FY 
2015, the Foundation Board’s first request was that the District Board authorize payment of 
the $15,000 match. Mr. Tuescher moved to authorize that payment to the Southwest 
Wisconsin Technical College Foundation.  Mr. Prange seconded the motion; motion 
unanimously carried.    
 
The second request was to increase the match to $20,000 or $25,000 if the percentage of 
employee payroll contributions increase to 40-49% or 50% or greater, respectively.  
Discussion followed.  Mr. Tuescher moved to approve the requests to increase the match to 
$20,000 if the percentage of employee’s making contributions through payroll deduction 
increases to 40-49% or increase the match to $25,000 if the percentage increases to 50% or 
greater.  Mr.Kohlenberg seconded the motion; motion was approved. 
 
Dan Imhoff, Director of Facilities, presented the bid results and recommendation for the 
Welding Lab renovation.  Mr. Imhoff stated two bids were received and opened on May 26, 
and college administration is recommending the low bid from Rock Church Construction, Inc.  
Mr. Moyer moved to award the Welding Lab Renovation project to Rock Church Construction, 
Inc., of Livingston, WI, with the low bid of $470,000.   Ms. Messer seconded the motion; 
motion unanimously carried.  
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Mr. White provided an update on the development of the FY2016 budget and reviewed each 
of the six funds.  The final budget will be presented to the Board in June for approval.     
 
Julie Pluemer, Supervisor for Teaching, Learning & Academic Outreach, presented a report 
focused on major activities and how they help the College achieve its seven Strategic 
Directions. The department consists of two units – the Center for Teaching and Learning and 
Basic Education/Outreach.  Ms. Pluemer reviewed the two units.  The Center for Teaching 
and Learning includes staff development, curriculum development, articulation with four-year 
colleges, online learning, and K-12 initiatives. Basic Education/Outreach incorporates basic 
education at the outreach centers and GED/HSED as well as credit and non-credit offerings at 
the outreach centers. 
 
President Ford presented a review of year-end College performance based on the seven 
Strategic Directions, the 2015 Strategic Projects including Facilities, Information Technology, 
and Fiscal Services projects, and Southwest Tech Foundation metrics. 
 
Krista Weber, Director of Human Resources, provide an update on College staffing noting 
there are seven open positions, including three instructor positions, three hourly positions, and 
one salaried professional position. 
 
The enrollment reports were reviewed by Caleb White.  He noted the 2014-15 year-over-year 
comparison is forecasting a seven percent decrease while the 2015-16 year-over-year 
comparison report reflects a three percent decrease.  The 2015-16 application comparison 
report for fall starts shows applications are slightly higher than a year ago. 
 
Under the Chairperson’s Report, Ms. Nickels reminded the Board of the annual Board dinner 
on July 13 and asked those interested in attending the ACCT Leadership Congress in October 
to notify Ms. Campbell. 
 
Included in Dr. Ford’s President’s Report were updates on activities in the region and around 
campus.  

• The College has partnered with two groups, one centered in the Madison area and 
one centered in the Dubuque area, each aimed at achieving regional designation as 
an IMCP (Investing in Manufacturing Communities Partnership) through the U.S. 
Department of Commerce.    

• The WTCS State Board approved a two percent increase in tuition for fall and 
spring, with summer tuition remaining at FY2015 rates. 

• The Medical Laboratory Technician reaccreditation portfolio was accepted by the 
National Accrediting Agency for Clinical Laboratory Sciences (NAACLS). 

• The Nick Kramer Bust will be transferred to the College from the City of Fennimore. 
• The City of Fennimore approved increasing the police liaison hours to 20 hours per 

week and increased the per hour charge from $25 to $35. 
• There will be a meeting in Prairie du Chien in June with manufacturers and 

educational partners to identify post-secondary training programs in Prairie and 
facility needs. 

• The Foundation Board members and the Industrial Division are contributing $10,000 
to the Foundation for recruitment scholarships. 

• Three players from the Charger Golf Team are competing in the National Golf 
competition. 
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•  Five different school districts, manufacturers, and community members have come 
together in Richland County along with Southwest Tech and UW-Richland to 
address career and technical education and workforce needs in manufacturing. 

• The Joint Finance Committee (JFC) has forwarded the shared services proposal for 
the WTC System Office with some modifications.  The JFC has given the authority 
to the Wisconsin Technical Colleges to be able to award credit for teacher license 
renewal directly and Course Options has been repealed by JFC. 

 
Mr. Tuescher moved to adjourn to Closed Session for discussion of presidential search 
expenses per Wis. Stats. 19.85(1)(f).  Ms. Fitzsimons seconded the motion. Upon roll call vote 
with all members voting affirmatively, the meeting adjourned to Closed Session at 9:00 p.m.  
The Board meeting reconvened in Open Session at 9:16 p.m.  Mr. Tuescher moved to adjust 
by $6,000 the presidential search consultant fee with Michael Best & Friedrich, LLP, in time 
versus total fee quote for the presidential search.  Mr. Prange seconded the motion; motion 
carried. 
 
With no further business to come before the Board, Ms. Fitzsimons moved to adjourn the 
meeting with Ms. Messer seconding the motion.  The motion carried and the meeting 
adjourned at 9:17 p.m. 
 
 
      _____________________________________ 
      Darlene Mickelson, Secretary 
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C. Financial Reports  
 1.  Expenditures Greater Than $2500 
 

 
SOUTHWEST WISCONSIN TECHNICAL COLLEGE 

OUTSTANDING PURCHASE ORDERS GREATER THAN $2,500 
FOR THE PERIOD 05/01/2015 TO 05/31/2015 

      
PO DATE 

PO 
# VENDOR NAME PO AMOUNT DESCRIPTION 

 
      GENERAL FUND 

     
      
  

non this month 
   

      
  

SUBTOTAL  $                -    
        

CAPITAL FUND 
     

      5/15/2015 6287 AT&T        14,946.34  Grant# 115: HDX 7000-1080 high definition video conferencing system 
 

      5/20/2015 6289 Unity Scientific        39,000.00  Grant# 109: NIR Instrument for use in Lab Science Tech Program 
 

      5/22/2015 6290 Conservation Demonstrations          4,386.72  Grant# 173: Rainfall Simulator Kit 
 

  
SUBTOTAL  $    58,333.06  

  
      ENTERPRISE FUND 

     
      
  

none this month 
   

      
  

SUBTOTAL  $                -    
  

  
TOTAL  $    58,333.06  
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2. Treasurer’s Cash Balance 
 

 

Southwest Wisconsin Technical College 
Report of Treasurers Cash Balance 05/31/2015 

    Liability End of Month Balances 
   

    FICA 
   Federal Withholding                     -    

  State Withholding          21,323.27  
  Teachers Retirement                     -    
  Wisconsin Retirement                     -    
  Hospitalization                     -    
  Dental Insurance                     -    
  Credit Union                     -    
  Tax Sheltered Annuity 

   Deferred Compensation 
   American Family Insurance                     -    

  Foundation                     -    
  PSA Dues                     -    
  SWACTE Dues                     -    
  Garnishment                     -    
  Child Care                     -    
  Accrued Vacation Payable        337,323.00  
  Sick Leave Payable        500,798.00  
  Other (Due To)   12,772,669.58  
  Total Liability Adjustment   13,632,113.85  
  

    Beginning Treasurers Balance 
  

    3,945,291.31  

    Receipt 
   Fund 

   1 General        222,079.14  
  2 Special Revenue                     -    
  3 Capital Projects           6,403.48  
  4 Debt Service        177,414.53  
  5 Enterprise          60,707.67  
  6 Internal Service        310,692.07  
  7 Financial Aid/Activities          17,152.63  
  Total Receipts 

 
      794,449.52  

 Cash Available 
  

    4,739,740.83  

    Expenses 
   Fund 

   1 General     1,992,396.46  
  2 Special Revenue                     -    
  3 Capital Projects          50,981.79  
  4 Debt Service     4,332,805.13  
  5 Enterprise          83,329.37  
  6 Internal Service        369,014.29  
  7 Financial Aid/Activities          52,274.66  
  Total Expenses 

 
   6,880,801.70  

 Treasurers Cash Balance 
  

   (2,141,060.87) 
Liability Adjustment 

  
  13,632,113.85  

Cash in Bank 
  

$11,491,052.98  
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3. Budget Control 
 

Southwest Wisconsin Technical College 
YTD Summary for Funds 1-7 

For 11 Months ended May 2015 

              
 

2014-15 
 

2014-15 
 

2014-15 
 

2013-14 
 

2012-13 
 

2011-12 
 

2010-11 

 
Budget 

 
YTD Actual 

 
Percent 

 
Percent 

 
Percent 

 
Percent 

 
Percent 

              General Fund Revenue    24,456,000.00  
 

 23,005,127.12  
 

   94.07  
 

    88.12  
 

   92.89  
 

   90.93  
 

   86.52  
General Fund Expenditures    24,756,000.00  

 
 19,720,509.31  

 
   79.66  

 
    85.24  

 
   88.42  

 
   86.10  

 
   84.20  

              Capital Projects Fund Revenue      2,550,000.00  
 

   2,581,578.54  
 

 101.24  
 

  101.35  
 

 102.58  
 

 101.95  
 

   94.42  
Capital Projects Fund Expenditures      3,324,000.00  

 
   2,343,750.85  

 
   70.51  

 
    59.88  

 
   66.06  

 
   79.80  

 
 137.81  

              Debt Service Fund Revenue      5,132,000.00  
 

      355,671.94  
 

     6.93  
 

      8.22  
 

        -    
 

     4.40  
 

        -    
Debt Service Fund Expenditures      5,180,000.00  

 
   5,059,474.53  

 
   97.67  

 
    99.42  

 
   39.56  

 
   42.60  

 
   47.71  

              Enterprise Fund Revenue      1,850,000.00  
 

   1,676,488.89  
 

   90.62  
 

    81.93  
 

   93.67  
 

   77.43  
 

 111.14  
Enterprise Fund Expenditure      1,600,000.00  

 
   1,283,925.66  

 
   80.25  

 
    63.24  

 
   83.31  

 
   60.54  

 
   92.37  

              Internal Service Fund Revenue      4,100,000.00  
 

   3,668,746.19  
 

   89.48  
 

    88.28  
 

   91.82  
 

   85.15  
 

   87.30  
Internal Service Fund Expenditures      4,050,000.00  

 
   3,943,807.38  

 
   97.38  

 
    88.00  

 
   86.17  

 
   88.02  

 
   93.17  

              Trust & Agency Fund Revenue      8,500,000.00  
 

   7,105,697.25  
 

   83.60  
 

    91.52  
 

   96.90  
 

   90.27  
 

 111.45  
Trust & Agency Fund Expenditures      8,450,000.00  

 
   7,148,535.36  

 
   84.60  

 
    92.42  

 
   96.90  

 
   90.60  

 
 111.79  

              Grand Total Revenue    46,588,000.00  
 

 38,393,309.93  
 

   82.41  
 

    80.20  
 

   83.08  
 

   80.58  
 

   82.14  
Grand Total Expenditures    47,360,000.00  

 
 39,500,003.09  

 
   83.40  

 
    86.41  

 
   82.25  

 
   80.73  

 
   88.49  
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D. Contract Revenue 
 

Twenty-six contracts totaling $67,525.41 in May 2015 will be presented for Board approval.  The Contract Revenue Report 
follows.    
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E. Personnel Items 
 

Two employment recommendations and two resignations are being presented for approval in 
the Personnel Report. The report is available below. 
 

PERSONNEL REPORT 
JUNE 25, 2015 

 
Employment:  NEW HIRE 

Name Stephen Goss 
Title Instrumentation & Control Tech/Electromech 

Tech Instructor 
Number of Applicants and Number 
Interviewed 

5 Applicants / 3 Interviewed 

Start Date August 2015 
Salary/Wages $61,000 
Classification Regular Full-Time Academic 
Education and/or Experience Associate Degrees in Technical Studies & 

Electro-Mechanical Technology from Southwest 
Tech.  Electricity (construction) Apprentice and 
WI licensed Electrical Journeyman.  Eight years 
of electrical/PLC programming experience. 

 
 

Name Teresa Stanek 
Title Administrative Assistant – FT-LTE 
Number of Applicants and Number 
Interviewed 

1 Applicant / 1 Interviewed 

Start Date June 1, 2015 
Salary/Wages $14.50/hr 
Classification Regular Full Time -LTE 
Education and/or Experience Office Support Specialist Diploma from 

Southwest Tech.  Over 20 years of customer 
service experience. 

 
 
 
PROMOTIONS/TRANSFERS 

None  
 
 
 
RETIREMENTS / RESIGNATIONS 

Dennis Cooley (Resignation 6/26/2015) Executive Director of the Foundation 
Laura Nyberg-Comins (Resignation 7/2015) Dean of Students 
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F. Manpower Rental/Lease Agreement 
 
The 2015-16 rental/lease agreement between ManpowerGroup US and the College for lease 
of one on-campus office is included in the Consent Agenda. The proposed rental/lease 
agreement is included below. 
 

 
 

RENTAL/LEASE AGREEMENT                               
between 

 
ManpowerGroup US Inc. (“Manpower”) 

 
and Southwest Wisconsin Technical College 

 
 

This agreement between Southwest Wisconsin Technical College (college) and Manpower 
covers the following: 
 
1. Room 468 office including existing furniture:  $192.57 monthly. 
 
2. Manpower is responsible for establishing and paying for separate lines for telephone and 

internet service. 
 
3. Copy machine costs to be billed at the current rate of .10 per copy black and white and .25 per 

copy color. 
 
4. Fax machine usage billed at .50 per page. 
 
5. Postage to be billed as used. 
 
6. Additional fees to be agreed upon if additional services are to be provided. 
 
All of the above will be billed on or before the 23rd of the following month, commencing July 1, 
2015.  This rental/lease agreement covers the fiscal year through June 30, 2016 with an option 
to renew for an additional one year at that time.  If either party chooses to cancel this 
agreement, at least thirty (30) days notice must be made in writing. 
 
 
s/_______________________________        s/________________________________ 
                                                                       Vice President for Administrative Services 
 ManpowerGroup US Inc.                     Southwest Wisconsin Technical College 
 
 

 
Recommendation:  Approve the Consent Agenda. 
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Other Items Requiring Board Action 

A. 2015-16 Budget Approval  
Caleb White will present the 2015-16 budget document at the public hearing prior to 
the Board meeting.  The budget document is available below. 

Recommendation:   Approve the 2015-16 Budget as presented. 
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B. Resolution Authorizing the Issuance and Not to Exceed $2,500,000 General 
Obligation Promissory Notes; and Setting the Sale  

 
Up to $755,000 for the public purpose of paying the cost of building remodeling and 
improvement projects; and up to $1,745,000 for paying the cost of acquiring moveable 
equipment.   A copy of the resolution is available with the electronic Board material. 

Recommendation:   Approve the resolution authorizing the borrowing of up to $2,500,000. 
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C. First Reading of Revision to Governance Policy 3.3:  Compensation & 
Benefits 

 
Policy 3.3: Compensation and Benefits is being presented for revision.  This is the first 
reading of the revision to the policy. The policy is available below. 

Recommendation:   Approve the first reading of the revision to Governance Policy 3.3:  
Compensation & Benefits.  

 
 

3.3 - COMPENSATION AND BENEFITS 
 
 

The President shall maintain fiscal integrity and a positive public image with respect to employment, 
compensation, and benefits to employees, consultants, and contract workers. 
 
Accordingly, the President may not: 
 

1. Change his or her own compensation and benefits. 
 

2. Provide for or change the compensation and benefits of other employees except in 
accordance with policies of the Board.  compensation guidelines adopted by the 
Board.    
 

3. Promise or imply permanent or guaranteed employment. 
 

4. Employ persons not properly certified/certifiable for the position. 
 

5. Grant fringe benefits not approved by the Board. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Adopted: 1/24/02 
Reviewed: 3/27/03, 3/22/07, 1/17/08, 10/15/10 
Revised: 2/28/13, 4/23/15 
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D. 50th Anniversary Celebration 
 

A 50th Anniversary Committee is working on the celebration of the 50th Anniversary 
on July 1, 2017.  President Ford is requesting that $12,500 be allocated to support 
the 50th Anniversary of the College in fiscal years 2016 and 2017.  The Southwest 
Wisconsin Technical College Foundation Board has committee to an amount equal 
to this request. 

 
Recommendation:  Approve allocating $12,500 in fiscal years 2016 and 2017 for the 50th 
Anniversary of the College. 
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Board Monitoring of College Effectiveness 

A. Employee Benefit Consortium (Health Insurance) Update  
 

Caleb White and Krista Weber, Director of Human Resources, will provide an update 
on the Employee Benefit Consortium including the third party administrator, UMR. 
 

 
 
 
 
 
 

B. Information Technology Update 
Lisa Riley, Continuous Improvement Coordinator / Information Technology 
Supervisor, will present a report focusing on major activities in the department and 
how they help the College achieve its seven Strategic Directions.  The report will be 
available at the Board meeting. 

 
 
 
 
 
 
 
 

C. Staffing Update  
 

Krista Weber, Director of Human Resources, will provide an update on College staffing 
at the Board meeting. A summary is available below. 
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Information and Correspondence 
A. Enrollment Report 
 

The 2014-15 Comparison FTE, 2015-16 Comparison FTE, and 2015-16 
Application Reports are available below. 
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2013-2014 and 2014-2015 FTE Comparison 

Program 
Code Program Title   

06-16-14 
Students 

06-15-15 
Students 

Student 
Change   

06-16-14 
FTE 

06-15-15 
FTE 

FTE 
Change   

10-101-1 Accounting               40                  24            (16)           29.60          18.96      (10.63)   
10-106-6 Administrative Professional               13                  13                -              12.50          10.10        (2.40)   
10-006-2 Agri-Business/Science Technology               44                  66               22            41.77          62.74        20.97    
10-102-3 Business Management             104                  86            (18)           73.79          57.36      (16.44)   
10-530-5 Cancer Information Management-New                -                      9                 9                   -              4.67           4.67    
10-504-1 Criminal Justice - Law Enforcement               60                  64                 4            54.33          46.73        (7.60)   
10-316-1 Culinary Arts               11                  14                 3              7.84            9.70           1.87    
10-317-1 Culinary Management                 6                    6                 -                4.83            5.10           0.27    
10-510-6 Direct Entry Midwife               26                  35                 9            14.20          14.93           0.73    
10-307-1 Early Childhood Education               54                  42            (12)           38.83          30.50        (8.33)   
10-620-1 Electromechanical Technology               59                  59                -              56.40          50.30        (6.10)   
10-623-8 Engineering Technologist-Suspended               23                  11            (12)           23.00            8.83      (14.17)   
10-325-1 Golf Course Management               35                  30               (5)           31.97          26.30        (5.67)   
10-201-2 Graphic And Web Design               35                  35                -              30.40          26.16        (4.23)   
10-530-1 Health Information Technology-New                -                    34               34                   -            16.33        16.33    
10-520-3 Human Services Associate               65                  44            (21)           38.90          33.90        (5.00)   
10-825-1 Individualized Technical Studies                 6                    5               (1)             5.53            2.97        (2.57)   
10-154-3 IT-Computer Support Specialist                 2                    1               (1)             0.63            0.20        (0.43)   
10-150-1 IT-Network Communications Specialist               31                  23               (8)           22.80          14.50        (8.30)   
10-152-7 IT-Web & Software Developer-Suspended               22                  14               (8)           16.40            7.87        (8.53)   
10-104-3 Marketing-Suspended               10                    -              (10)             6.00                 -          (6.00)   
10-513-1 Medical Laboratory Technician               16                  18                 2            11.57          15.83           4.27    
10-543-1 Nursing - Associate Degree              261               285               24           27.48       142.18        14.70    
10-524-1 Physical Therapist Assistant               38                  46                 8            22.33          27.20           4.87    
10-196-1 Supervisory Management                 6                  22               16              1.37          10.52           9.16    
10-182-1 Supply Chain Management-New                 -                      8                 8                  -              2.63           2.63    
10-499-5 Technical Studies-Journey Worker                -                      1                 1                   -              0.20           0.20    

 
Total Associate Degree             967               995               28         672.47       646.73      (25.75)   

31-101-1 Accounting Assistant                 8                  14                 6              4.03          10.13           6.10    
32-070-1 Agricultural Power & Equipment Technician               44                  42               (2)           42.20          41.17        (1.03)   
31-405-1 Auto Collision Repair & Refinish Technician               24                  21               (3)           15.83          12.97        (2.87)   
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Program 
Code Program Title   

06-16-14 
Students 

06-15-15 
Students 

Student 
Change   

06-16-14 
FTE 

06-15-15 
FTE 

FTE 
Change   

32-404-2 Automotive Technician                29                  30                 1            23.30          24.94           1.63    
31-408-1 Bricklaying & Masonry-PDC Correctional                 9                    2               (7)             7.57            0.63        (6.94)   
30-443-1 Building Maintenance & Construction-PDC Correctional                 1                    1                -                0.10            0.27           0.17    
31-475-1 Building Trades - Carpentry               14                  21                 7            13.80          18.57           4.77    
30-420-2 CNC Setup/Operation               12                    9               (3)             6.13            4.87        (1.27)   
31-307-1 Child Care Services                 8                  14                 6              7.77            9.20           1.43    
50-413-2 Electricity (Construction) Apprentice               18                  19                 1              2.85            2.57        (0.28)   
31-502-1 Cosmetology               43                  39               (4)           33.74          34.21           0.47    
30-504-1 Criminal Justice-Law Enforcement 520 Academy               22                  15               (7)           11.80            7.80        (4.00)   
31-317-1 Culinary Specialist                 8                  17                 9              4.87          14.34           9.47    
31-091-1 Dairy Herd Management               18                  20                 2            18.27          18.97           0.70    
30-508-2 Dental Assistant - Short Term               29                  27               (2)           15.77          14.40        (1.37)   
31-413-2 Electrical Power Distribution               30                  26               (4)           25.73          23.70        (2.03)   
31-502-2 Esthetician-Suspended               14                    1            (13)             9.77            0.53        (9.23)   
50-413-1 Industrial Electrician Apprentice               16                 11               (5)             2.47            1.47        (1.00)   
31-620-1 Industrial Mechanic-New                -                      6                 6                    -              2.17           2.17    
31-154-6 IT-Computer Support Technician                 5                  22               17              2.80          17.37        14.57    
31-509-1 Medical Assistant               47                  41               (6)           34.37          34.44           0.07    
30-530-1 Medical Coding Specialist               65                  49            (16)           22.17          16.80        (5.37)   
31-106-7 Medical Transcription-Discontinued                 3                    -                 (3)             1.27                 -          (1.27)   
30-543-1 Nursing Assistant             218               216               (2)           28.37          27.27        (1.10)   
31-106-8 Office Support Specialist               14                  11               (3)             9.97            8.00        (1.97)   
50-427-5 Plumbing Apprentice               13                  15                 2              2.23            2.15        (0.07)   
31-442-1 Welding               46                  52                 6            40.97          44.43           3.46    

 
Total Technical Diploma             758               741            (17)        388.13       393.34           5.20    

20-800-1 Liberal Arts - Associate of Arts                 6                  12                 6              3.37            4.80           1.43    
20-800-2 Liberal Arts - Associate of Science                 4                  15               11              2.50            6.27           3.77    

 
Undeclared Majors         2,383            2,187          (196)        313.54       257.43      (56.11)   

 
Total         4,118            3,950          (168)     1,380.02    1,308.56      (71.46)   

 
Percent of Change   

   
  

  
5.18%   

 
Vocational Adult (Aid Codes 42-47)   6462           4,786       (1,676)        114.73          89.27      (25.46)   

 
Community Services (Aid Code 60)   251                 99          (152)             0.93            0.27        (0.67)   

 
Basic Skills (Aid Codes 7x)   383              327            (56)           43.36          33.14      (10.22)   

 
Basic Skills Remedial(Aid Code 78)   1872           1,519          (353)        111.57          74.30      (37.27)   

 
Grand Total       13,086          10,681       (2,405)     1,650.60    1,505.53   (145.08)   

 
Total Percent of Change   

   
  

  
-8.79%   
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2014-2015 and 2015-2016 FTE Comparison 

Program 
Code Program Title   

06-16-14 
Students 

06-15-15 
Students 

Student 
Change   

06-16-14 
FTE 

06-15-15 
FTE 

FTE 
Change   

10-101-1 Accounting               17                  15               (2)             8.43            6.43        (2.00)   
10-106-6 Administrative Professional                 9                    8               (1)             3.47            3.37        (0.10)   
10-006-2 Agri-Business/Science Technology               45                  44               (1)           25.83          24.57        (1.27)   
10-102-3 Business Management               47                  36            (11)           20.43          16.23        (4.20)   
10-530-5 Cancer Information Management                 1                  11               10              0.40            3.97           3.57    
10-504-1 Criminal Justice - Law Enforcement               35                  32               (3)           15.93          15.63        (0.30)   
10-316-1 Culinary Arts               15                  14               (1)             7.84            6.97        (0.87)   
10-317-1 Culinary Management                 1                    4                 3              0.60            1.80          1.20    
10-510-6 Direct Entry Midwife               16                  17                 1              4.30            4.90          0.60    
10-307-1 Early Childhood Education               26                  29                 3            12.30          13.03          0.73    
10-620-1 Electromechanical Technology               42                  27            (15)           20.30          13.30        (7.00)   
10-623-8 Engineering Technologist-Suspended                 9                    -                 (9)             3.80                 -          (3.80)   
10-325-1 Golf Course Management               13                  11               (2)             6.00            4.80        (1.20)   
10-201-2 Graphic And Web Design               22                  21               (1)             9.03          10.57           1.53    
10-530-1 Health Information Technology               15                  24                 9              5.77            8.23           2.47    
10-520-3 Human Services Associate               28                  29                 1            13.83          14.33           0.50    
10-825-1 Individualized Technical Studies                 1                    5                 4              0.20            2.50           2.30    
10-150-1 IT-Network Communications Specialist               21                  19               (2)             8.73            9.43           0.70    
10-152-7 IT-Web & Software Developer-Suspended               10                    1               (9)             3.33            0.30        (3.03)   
10-513-1 Medical Laboratory Technician               13                  11               (2)             5.63            4.93        (0.70)   
10-543-1 Nursing - Associate Degree              168               154            (14)           44.67          36.44        (8.23)   
10-524-1 Physical Therapist Assistant               21                  16               (5)             8.63            6.23        (2.40)   
10-196-1 Supervisory Management                 5                  14                 9              1.63            4.83           3.20    
10-182-1 Supply Chain Management                 -                      4                 4                   -              1.27           1.27    
10-499-5 Technical Studies-Journey Worker                  -                      1                 1                   -              0.50           0.50    

 
Total Associate Degree             580               547            (33)        231.10       214.57      (16.53)   

31-101-1 Accounting Assistant                 5                    3               (2)            1.93            1.47        (0.47)   
32-070-1 Agricultural Power & Equipment Technician               29                  37                 8           16.77          20.30           3.53    
31-405-1 Auto Collision Repair & Refinish Technician               11                  12                 1             3.67            4.37           0.70    
32-404-2 Automotive Technician                19                  24                 5              9.20          11.47           2.27    

91 
 



 
 

Program 
Code Program Title   

06-16-14 
Students 

06-15-15 
Students 

Student 
Change   

06-16-14 
FTE 

06-15-15 
FTE 

FTE 
Change   

31-475-1 Building Trades - Carpentry                 6                    3               (3)             3.17            1.63        (1.53)   
30-420-2 CNC Setup/Operation                -                      3                 3                  -              1.30           1.30    
31-307-1 Child Care Services                 4                    8                 4              1.80            4.10           2.30    
50-413-2 Electricity (Construction) Apprentice               16                    1            (15)             1.07            0.07        (1.00)   
31-502-1 Cosmetology               24                  26                 2            13.27          13.57           0.30    
30-504-1 Criminal Justice-Law Enforcement 520 Academy               15                  16                 1              8.00            8.53           0.53    
31-317-1 Culinary Specialist                 1                    2                 1              0.07            1.00           0.93    
31-091-1 Dairy Herd Management               10                    8               (2)             5.30            3.80        (1.50)   
30-508-2 Dental Assistant - Short Term                 6                    7                 1              2.50            3.73           1.23    
31-413-2 Electrical Power Distribution               12                  17                 5              6.30            8.53           2.23    
31-502-2 Esthetician-Suspended                 1                    -                 (1)             0.53                 -          (0.53)   
50-413-1 Industrial Electrician Apprentice               10                    4               (6)             0.67            0.27        (0.40)   
31-620-1 Industrial Mechanic                -                      4                 4                   -              1.73           1.73    
31-154-6 IT-Computer Support Technician                 3                    8                 5              1.27            3.60           2.33    
31-513-1 Laboratory Science Technician                 -                      1                 1                   -              0.57           0.57    
31-509-1 Medical Assistant               19                  19                -                9.84            8.90            

 
  

30-530-1 Medical Coding Specialist               15                  15                -                3.87            3.77            
 

  
30-543-1 Nursing Assistant               53                  47               (6)             5.43            4.80            

 
  

31-106-8 Office Support Specialist                 4                    4                -                1.53            2.00           0.47    
50-427-5 Plumbing Apprentice                 1                    8                 7              0.09            0.77           0.68    
31-442-1 Welding               24                  24                -              12.16          12.22           0.07    

 
Total Technical Diploma             288               301               13         108.42       122.49        14.07    

20-800-1 Liberal Arts - Associate of Arts                 7                    7                -                1.53            1.63           0.10    
20-800-2 Liberal Arts - Associate of Science                 9                    4               (5)             1.93            0.43        (1.50)   

 
Undeclared Majors               63                  70                 7              8.40            9.30           0.90    

 
Total             947               929            (18)        351.39       348.43        (2.96)   

 
Percent of Change   

   
  

  
-0.84%   

 
Vocational Adult (Aid Codes 42-47)             887               859            (28)           18.08          20.62           2.54    

 
Community Services (Aid Code 60)                -                      -                  -                     -                  -                  -      

 
Basic Skills (Aid Codes 73,74,75,76)               24                  25                 1              0.80            0.83           0.03    

 
Basic Skills (Aid Codes 77 & 78)             123               103            (20)             4.56            3.73        (0.83)   

 
Grand Total          1,981            1,916            (65)        374.83       373.61        (1.22)   

 
Total Percent of Change   

   
  

  
-0.33%   
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2015-16 Application Comparison Report 
 

 

APPLICATION COMPARISON of 2015-16 vs 2014-15 
  

 
 

 

2015-2016   2014-2015 

 

Program 
Ca
p 

June 15, '15   June 12, '14 
1st day 8-22-

14 
Jun

e  
Acpt

. W.L. 
Ja
n 

Tota
l   

Acpt
. W.L. 

Tota
l 

Acpt
. W.L. 

Tota
l YOY 

Accounting   13     13   15   15 14   14 -2 
Accounting Assistant   6     6   8   8 10   10 -2 
Administrative Professional   7     7   6   6 6   6 1 
Agri-Business/Science Tech 36 35     35   40 2 42 34 2 36 -7 
Ag Power & Equipment 22 22 14   36   22 9 31 21   21 5 
Auto Collision Repair&Refinish 22 16     16   19   19 15   15 -3 
Automotive Technician 22 22     22   22 2 24 21   21 -2 
Building Trades- Carpentry 20 7     7   17   17 20   20 -10 

Business Management   15   
1
2 27   44   44 36   36 -17 

Cancer Information Management   14     14         4   4 14 
Child Care Services 13 13     13   13   13 8   8 0 
CNC Setup/Operation 15 3     3   8   8 10   10 -5 
Cosmetology 24 24     24   24   24 25   25 0 
Criminal Justice-Law Enforce 48 31     31   27   27 31   31 4 
Culinary Arts    3     3   19   19 16   16 -16 
Culinary Management   3     3   2   2 8   8 1 
Culinary Specialist   5     5   4   4 3   3 1 
Dairy Herd Management 24 21     21   21   21 19   19 0 
Dental Assistant 18 18 6   24   18 6 24 18   18 0 
Early Childhood Education 28 23     23   16   16 15   15 7 
Electrical Power Distribution 24 24 9   33   24 9 33 24   24 0 
Electro-Mech Tech  24 16     16   23   23 21   21 -7 
Golf Course Management   6     6   15   15 16   16 -9 
Graphic and Web Design 25 24     24   17   17 21   21 7 
Health Information Technology 22 22 8   30   16   16 18 7 25 14 
Human Services Associate 31 25     25   32   32 32 1 33 -7 
Industrial Mechanic 12 4   7 11       0     0 11 
IT-Computer Support Tech   13     13   10   10 17   17 3 
IT-Network Communication Spec   14     14   12   12 20   20 2 
Laboratory Science Technician 15 1     1               1 
Liberal Arts- Associate of Arts   2   3 5   10   10 12   12 -5 
Liberal Arts-Associate of Science   4     4   8   8 9   9 -4 
Medical Assistant 32 32 10   42   32 17 49 32 3 35 -7 
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Program 
Ca
p 

June 15, '15   June 12, '14 
1st day 8-22-

14 
Jun

e  
Acpt

. W.L. 
Ja
n 

Tota
l   

Acpt
. W.L. 

Tota
l 

Acpt
. W.L. 

Tota
l YOY 

Medical Coding Specialist 23 23 12 5 40   30 2 32 21 7 28 8 
Medical Laboratory Technician 16 10     10   10   10 10   10 0 
Nail Technician 4       0       0 2   2 0 

Nursing-Associate Degree 54 54 46 
1
8 

11
8   54 93 

14
7 55 77 

13
2 -29 

Nursing-Assoc Degree- Part-time 28 28 10   38   28 10 38 29 15 44 0 
Office Support Specialist   6     6   10   10 5   5 -4 
Pharmacy Tech (shared)         0   2   2     0 -2 
Physical Therapist Assistant 18 18 3   21   15 24 39 14 15 29 -18 
Supervisory Management   8     8   2   2 13   13 6 
Supply Chain Management         0       0     0 0 
Undecided         0       0     0 0 
Welding 40 28     28   40 13 53 39 2 41 -25 

TOTALS   
66

3 
11

8 
4
5 

82
6   

73
5 

18
7 

92
2 

74
4 

12
9 

87
3 -96 

              
  

  
  

  
 

Year Over Year    -72 -69 
4
5 -96   

      
  

Current - Aug 22, 2014   -36 -11   -47   
       June 15, 2014 - Aug, 2014   -9 58   49   
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B. Chairperson’s Report  
 
 
 
 
 
 
 
 
 
 
 

C. College President’s Report 
 

4. Entrepreneurship 
5. Real Estate Foundation  
6. WiSys Agreement 

 
 
 
 
 
 
 
 
 
 
 

D.  Other Information Items 
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Establish Board Agenda Items for Next Meeting 

A. Agenda for Annual Board meeting 
 

7. Oath of Office 
8. Election of Officers 
9. Board Monitoring Schedule 
10. Approve Borrowing Resolutions 
11. Three-year Facilities Plan 
12. Facilities Report 

 
 
 
 
 
 

B. Time and Place  
 

Monday, July 13, 2015, at 5:30 p.m. in Rooms 492-493, College Connection, 
Southwest Tech Campus 
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Adjourn to Closed Session  
A. Consideration of adjourning to closed session for the purpose of  

Discussing wage and compensation items per Wis. Statutes 19.85(1)(c) 
Considering employment, promotion, compensation or performance evaluation 
data of any public employee over which the governmental body has jurisdiction or 
exercises responsibility}. 
 

B. Approval of Closed Session Minutes of May 28, 2015 
 
 
 
 
 
 
 
 
  

Reconvene to Open Session  
A. Action, if necessary, on Closed Session Items 

 

 
 
 
 
 
 

Adjournment 
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