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Annotated Agenda 

 
 
 

BOARD MEETING NOTICE/AGENDA 
Thursday, June 20, 2019 

 
5:30 p.m. – Tour of Facilities & Ag Power Storage Expansions / Dinner, Room 492 

7:00 p.m. – Budget Hearing, Rooms 492-493 
Immediately Following Budget Hearing – Regular Board Meeting 

Rooms 492-493 
 

ANNOTATED AGENDA 
 
 

OPEN MEETING 
The following statement will be read: “The June 20, 2019, regular meeting of the Southwest 
Wisconsin Technical College Board is called to order.  This meeting is open to the public and 
in compliance with State Statutes.  Notice of the meeting has been sent to the press and 
posted on campus and in the City of Fennimore in an attempt to make the general public 
aware of the time, place and agenda of the meeting.” 
 

A. Roll Call 
 

B. Reports/Forums/Public Input 
 
 

CONSENT AGENDA 
A. Approval of Agenda 

The June 20, 2019, agenda is included with the electronic Board material. 
 

B. Minutes of the Regular Board Meeting of May 23, 2019 
Minutes of the May 23, 2019, regular Board meeting are included with the Board 
packet. 
 

C. Financial Reports 
1. Purchases Greater than $2,500 
2. Treasurer’s Cash Balance 
3. Budget Control 
Each report is available electronically with all other Board material.  Caleb White, Vice 
President for Administrative Services, will be at the meeting and available for any 
questions. 

 
D. Contract Revenue 

There were 78 contracts totaling $1,363,953.63 in May 2019 being presented for Board 
approval. The Contract Revenue Report is included with the electronic Board material. 

E. Personnel Items 
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One employment recommendation is being presented for approval in the Personnel 
Report.  Information is included in the electronic Board packet.  

 
F. UMOS Lease 

UMOS, Inc. leases office space at the College’s Richland Center outreach site at.  
Included in the Board material is the 24-month lease for 145 square feet located at 373 
West Sixth Street, Richland Center, WI, in the amount of $318.99 per month for the 
term of 7/1/19 – 6/30/20 and $328.56 per month for the term of 7/1/20 – 6/30/21. 

 
G. Manpower Lease 

Manpower Group US, Inc. leases Room 468 (office space) from the College in the 
amount of $210 per month.  The 12-month lease with an option to renew for an 
additional year for the term of 7/1/19 – 6/30/20 is included with the electronic Board 
material. 

 
H. Southwest WI Department of Workforce Development Lease 

Included in the electronic Board material is a 12-month lease for Southwest Wisconsin 
Department of Workforce Development to lease 136 square feet of space from the 
college at the Richland Center outreach site located at 373 West Sixth Street, Richland 
Center, WI, in the amount of $300 per month. 

 
I. Forward Service Lease 

Included in the electronic Board material is a 12-month lease for Forward Service 
Corporation to lease 100 square feet of space from the college at the Richland Center 
outreach site located at 373 West Sixth Street, Richland Center, WI, in the amount of 
$300 per month. 

 
J. Clarity Clinic Lease 

Included in the electronic Board material is a lease for Clarity Clinic Platteville, Inc. to 
rent 821 square feet of office/retail space from the College in Building 200, Suite 236.  
The rental fee is $50 per month. 

 
K. Cash Farm Lease 

The college rents out 2.8 acres of hay ground on the southwest corner of County Road 
F and Highway 18, Fennimore, WI.  A five-month lease agreement in the amount of 
$350 with Winch’s Pine Grove Farms, LP, Fennimore, WI, is included in the electronic 
Board material. 

 
L. 2019-20 WTC District Boards Association Fee Assessment 

A copy of the letter from Layla Merrifield, as well as the Fee Assessment invoice in the 
amount of $20,892.46, an increase of $589.99, is available electronically with all other 
Board material. 

Recommendation:   Approve the Consent Agenda as presented. 
 
 
 
OTHER ITEMS REQUIRING BOARD ACTION 

A. Compensation Increase for Staff 
Krista Weber, Chief Human Resources Officer, will present a proposal to increase 
wages by 2.44% for benefitted employees effective July 1, 2019.   
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Recommendation:   Approve the proposal, effective July 1, 2019, to increase wages for 
benefitted employees by 2.44%.  
 

B. 2019-20 Budget  
Caleb White will present the 2019-20 budget document at the public hearing prior to the 
Board meeting.  The budget document is available electronically with all other Board 
material.   

Recommendation:   Approve the 2019-20 Budget as presented.  
 

 
BOARD MONITORING OF COLLEGE EFFECTIVENESS 

A. College Culture Monitoring Report  
Krista Weber will present a summary of the College Council Board Monitoring Report.  
The report is included with the electronic Board material. 

 
B. Staffing Update  

Krista Weber will provide an update on College staffing at the Board meeting. A 
summary is available with the other electronic Board material. 

 
 

INFORMATION AND CORRESPONDENCE 
A. Enrollment Report 

The 2018-19 and 2019-20 Comparison FTE Reports are included in the electronic 
Board material. 

 
B. Chairperson’s Report 

1. ACCT Leadership Congress:  October 16-19, 2019 – San Francisco, CA 
   
C. College President’s Report 

1. Enterprise Resource Planning (ERP) Update  
2. College Happenings 

 
D. Other Information Items 
 

 
ESTABLISH BOARD AGENDA ITEMS FOR NEXT MEETING 

A. Agenda 
1. Oath of Office 
2. Designate Newspaper of Record 
3. Designate Depository 
4. Designate Legal Counsel 
5. Election of Officers 
6. Three-year Facilities Plan 
 

B. Time and Place 
The annual Board meeting will be Monday, July 8, 2019, at 5:00 p.m. in Rooms 492-
493 (College Connection). 
 

 
ADJOURNMENT 
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Open Meeting 
The following statement will be read:  “The June 20, 2019, regular meeting of the Southwest 
Wisconsin Technical College Board is called to order.  This meeting is open to the public and 
in compliance with State Statutes.  Notice of the meeting has been sent to the press and 
posted on campus and in the City of Fennimore in an attempt to make the general public 
aware of the time, place and agenda of the meeting.” 

 
 

A. Roll Call 
 
 
 
 
 
 

  
 
 
 

 

B. Reports/Forums/Public Input 
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Consent Agenda 
   

A. Approval of Agenda 
 

 
 
 

BOARD MEETING NOTICE/AGENDA 
Thursday, June 20, 2019 

 
5:30 p.m. – Tour of Facilities & Ag Power Storage Expansions / Dinner, Room 490 

7:00 p.m. – Budget Hearing, Rooms 492-493 
Immediately Following Budget Hearing – Regular Board Meeting 

Rooms 492-493 
 

AGENDA 
 
 

OPEN MEETING 
The following statement will be read: “The June 20, 2019, regular meeting of the Southwest 
Wisconsin Technical College Board is called to order.  This meeting is open to the public and 
in compliance with State Statutes.  Notice of the meeting has been sent to the press and 
posted on campus and in the City of Fennimore in an attempt to make the general public 
aware of the time, place and agenda of the meeting.” 
 

A. Roll Call 
B. Reports/Forums/Public Input 

 
CONSENT AGENDA 

A. Approval of Agenda 
B. Minutes of the Regular Board Meeting of May 23, 2019 
C. Financial Reports 

1. Purchases Greater than $2,500 
2. Treasurer’s Cash Balance 
3. Budget Control 

D. Contract Revenue 
E. Personnel Items 
F. UMOS Lease 
G. Manpower Lease 
H. DWD Lease 
I. Forward Services Lease 
J. Clarity Clinic Lease 
K. Cash Farm Lease 
L. WTC District Boards Association 2019-20 Membership Fee 

 
OTHER ITEMS REQUIRING BOARD ACTION 

A. Employee Compensation Increase 
B. 2019-20 Budget  
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BOARD MONITORING OF COLLEGE EFFECTIVENESS 

A. College Culture Monitoring Report  
B. Staffing Update  
 

INFORMATION AND CORRESPONDENCE 
A. Enrollment Report 
B. Chairperson’s Report 

1. ACCT Leadership Congress:  October 16-19, 2019 – San Francisco, CA 
C. College President’s Report 
D. Other Information Items 

 
ESTABLISH BOARD AGENDA ITEMS FOR NEXT MEETING 

A. Agenda 
B. Time and Place 
 

ADJOURNMENT 
 
 
 
{Facilities at Southwest Tech are handicap accessible.  For all accommodations, call 
608-822-2632 or e-mail disabilityservices@swtc.edu.} 
 
 

 

mailto:disabilityservices@swtc.edu
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B. Minutes of the Regular Board Meeting of May 23, 2019  
 
 
MINUTES OF THE       
REGULAR MEETING OF THE BOARD OF 
DIRECTORS OF SOUTHWEST WISCONSIN TECHNICAL COLLEGE 
MAY 23, 2019 
 
 
The Board of Southwest Wisconsin Technical College met in open session of a regular Board 
meeting commencing at 7:21 p.m. on May 23, 2019, in the Library at Darlington High School 
located at 11838 Center Hill Road in the City of Darlington, Lafayette County, Wisconsin.  The 
following members were present:  

 
Charles Bolstad, Melissa Fitzsimons, Darlene Mickelson, Eileen Nickels, Chris Prange, 
Donald Tuescher 
 
Absent:  Russell Moyer, Jane Wonderling 

 
Others present for all or a portion of the meeting included Dr. Jason S. Wood, College President; 
College Staff:  Karen Campbell, Dennis Cooley, Katie Garrity, Katie Glass, CoraBeth Halverson, 
Kim Maier and Krista Weber.  Public present included Layla Merrifield from the WTC District 
Boards Association. 
 
Chairperson Prange called the meeting to order.  Proof of notice was given as to the time, 
place, and purpose of the meeting.  The following is the official agenda: 

 
BOARD MEETING NOTICE/AGENDA 

Thursday, May 23, 2019 
 

6:00 p.m. – Dinner and Conversation with Darlington High School Hispanic Students 
7:00 p.m. – Board Meeting 

Darlington High School in the Library 
11838 Center Hill Road 

Darlington, WI  
 
 

AGENDA 
 

OPEN MEETING 
The following statement will be read: “The May 23, 2019, regular meeting of the Southwest 
Wisconsin Technical College Board is called to order.  This meeting is open to the public and 
in compliance with State Statutes.  Notice of the meeting has been sent to the press and 
posted on campus and in the City of Fennimore and in the City of Darlington in an attempt to 
make the general public aware of the time, place and agenda of the meeting.” 

A. Roll Call 
B. Reports/Forums/Public Input 

1. Layla Merrifield, Executive Director of the WI Technical College District Boards 
Association 
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CONSENT AGENDA 

A. Approval of Agenda 
B. Minutes of the Regular Board Meeting of April 25, 2019 
C. Financial Reports 

1. Purchases Greater than $2,500 
2. Treasurer’s Cash Balance 
3. Budget Control 

D. Contract Revenue 
E. Personnel Items 
F. 2019-20 ACCT Membership Renewal 

 
OTHER ITEMS REQUIRING BOARD ACTION 

A. Concept Review:  Non-Profit Leadership 
B. RFP:  Program Gap Analysis/Research Consulting Services 
C. Property Purchase 
D. RFP:  Platteville Lease 
E. Darlington Outreach Site Lease 
F. Prairie du Chien Outreach Site Lease 
G. 2019-20 Board Monitoring Schedule 

 
BOARD MONITORING OF COLLEGE EFFECTIVENESS 

A. FY2020 Budget Update 
B. Fiscal Sustainability Monitoring Report  
C. Update to Quality Teaching & Learning Monitoring Report  
D. Staffing Update 

 
INFORMATION AND CORRESPONDENCE 

A. Enrollment Report 
B. Chairperson’s Report 
C. College President’s Report 
D. Other Information Items 

 
ESTABLISH BOARD AGENDA ITEMS FOR NEXT MEETING 

A. Agenda 
B. Time and Place 
 

ADJOURN TO CLOSED SESSION  
A. Consideration of adjourning to closed session for the purpose of  

1. Discussing personnel issues per Wis. Statutes 19.85(1)(f) {Considering financial, 
medical, social or personal histories or disciplinary data of specific persons, 
preliminary consideration of specific personnel problems or the investigation of 
charges against specific persons except where par. (b) applies which, if discussed 
in public, would be likely to have a substantial adverse effect upon the reputation of 
any person referred to in such histories or data, or involved in such problems or 
investigations.}.  

2. Discussion of President’s Contract per Wis. Stats. 19.85(1)(c) {Considering 
employment, promotion, compensation or performance evaluation data of any 
public employee over which the governmental body has jurisdiction or exercises 
responsibility.} 
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B. Approval of Closed Session Minutes of April 25, 2019 
 

RECONVENE TO OPEN SESSION  
A. Action, if necessary, on Closed Session Items  

1. President’s Contract 
 

ADJOURNMENT 
 
 

{Facilities at Southwest Tech are handicap accessible.  For all accommodations call 608-822-
2400 or 608-822-2401 to reach the Director of Facilities, or e-mail accom@swtc.edu} 

 
Layla Merrifield, Executive Director of the WI Technical College District Boards Association 
provided an update on the Wisconsin Technical College District Boards Association and 
legislative activities.  Items included an update on the biennial budget and the progress the 
Joint Finance Committee has made.  Ms. Merrifield shared an overview of the summer District 
Boards Association conference, which will have in-services on boardsmanship and K-12 
partnerships. 

 
After a review of the Consent Agenda including the May 23, 2019, agenda; April 25, 2019, 
Board minutes; financial reports; 16 contracts totaling $35,197.43 in April 2019; employment 
recommendations for Tiffany Cote’ – Associate Degree Nursing Instructor, Jonna Schutte – 
Farm Business & Production Management Instructor, and Eric Rohn – Bookstore 
Merchandising Coordinator; the promotion of Katie Glass to Executive Director of Marketing; 
the resignation of Kendrick Henkel – Evening Custodian; the retirement of Sue Crouch – 
Library Coordinator; and the 2019-20 ACCT membership renewal, Ms. Fitzsimons moved to 
approve the Consent Agenda. Mr. Bolstad seconded the motion; motion carried.   
 
Kim Maier, Director of Innovative & Alternative Learning, and Dennis Cooley, Public Relations 
Manager, presented the Concept Review to develop an associate degree program in Non-
Profit Leadership.  This program will have an embedded technical diploma in Office 
Management in the first year with the non-profit leadership being the focus of the second year.  
Mr. Bolstad made a motion to approve the Concept Review for an associate degree in Non-
Profit Leadership, 10-196-6, with Ms. Fitzsimons seconding the motion.  The motion 
unanimously carried. 
 
Dr. Wood presented a proposal to contract with Economic Modeling, LLC, (EMSI) for a 
program gap analysis and program development opportunities by outreach location.  Last 
December a Request for Proposals (RFP) was issued for a company to provide an economic 
impact study and other research consulting services of a program gap analysis, program 
development opportunities by outreach location, economic impact data for potential property 
acquisition, and other research projects as requested.  The Board awarded the contract to 
EMSI on February 22, 2019 to conduct the economic impact study.  The proposal is to 
contract with EMSI for projects 2 and 3 of the initial RFP.  Mr. Tuescher moved to award the 
Program Gap Analysis/Research Consulting Services contract for Projects #2 and #3 to 
Economic Modeling, LLC, Moscow, Idaho, for $19,000 (discounted due to bundle pricing 
received).  Ms. Mickelson seconded the motion; motion unanimously carried. 

 
At the April 25, 2019, Closed Session Board meeting, the Board authorized the college to 
negotiate the price with the goal of purchasing the property located at 12805 County Road F, 
Fennimore, WI, adjacent to the Public Safety Complex.  Dr. Wood presented a a resolution 
authorizing the College to purchase the above property for $225,000 and include the property 

mailto:accom@swtc.edu
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acquisition in the College’s Three-Year Facilities Plan. Mr. Tuescher moved to approve the 
resolution contingent on a clean environmental assessment.  Ms. Nickels seconded the 
motion; motion unanimously carried. 
 
The College initiated a Request for Proposals to lease property in Platteville, WI, beginning 
January 1, 2020.  One proposal was received for a 3,000 square foot property for $1,500 per 
month for five years.  Dr. Wood presented an overview of the property noting the property is 
an empty shell and we will finish it out to our preference.  If the company that is renovating 
and adding on to the property would finish it out, it would be to their preference and the lease 
amount would be higher.  Mr. Tuescher moved to approve the lease concept with the cost of 
the build out to be brought back to the Board before the lease is approved.  Ms. Nickels 
seconded the motion; motion unanimously carried. 
 
The next lease presented was a continuation of the lease agreement with the City of 
Darlington to lease 840 sq. feet of space at 627 Main Street, Darlington, WI. The agreement is 
for July 1, 2019, through June 30, 2020.  Rent will be $1,200 per year.  Mr. Bolstad moved to 
approve the 2019-20 lease with the City of Darlington for 840 square feet at 627 Main Street, 
Darlington, WI, for an annual fee of $1,200.  Ms. Fitzsimons seconded the motion; motion 
unanimously carried. 
 
A lease with Workforce Connections, Inc., to lease shared space located at 1304 S. Marquette 
Avenue, Prairie du Chien, WI, in the amount of $3,600 annually for July 1, 2019 through June 
30, 2020 was presented by Dr. Wood.  Mr. Tuescher moved to approve the 2019-20 lease 
with Workforce Connections, Inc. for shared space located at 1304 S. Marquette Avenue, 
Prairie du Chien, WI, in the amount of $3,600 annually.  Ms. Mickelson seconded the motion; 
motion unanimously carried. 
 
The 2019-20 Board Monitoring Schedule was reviewed with the Board.  Mr. Tuescher moved 
to approve the 2019-20 Board Monitoring Schedule as presented.  Ms. Fitzsimons seconded 
the motion, which was unanimously carried. 

 
Jason Wood presented an update on the FY2020 budget.  Dr. Wood noted there were new 
funds added for serving K-12 students and outreach, which includes a new student 
recruitment model.  It was noted that borrowing for capital expenses would be in November or 
December as most of the capital expenses will be for a new Enterprise Resource Planning 
system.   
 
Dr. Wood and CoraBeth Halverson, Student Financial Aid Manager, highlighted the Board 
Monitoring Report on the Operations Council – Fiscal Sustainability.  Noted were the strategic 
initiatives.  The Bookstore Redesign project has layed the groundwork for OER (Other 
Educational Resources) to help reduce the cost of educational resources for students. The 
Bookstore will be redesigned and moved with OER in mind.  The process reimagine and 
redesign phase for the new Enterprise Resource Planning system is set to occur over the next 
two months.  Also noted in the board monitoring report was the college’s draft student loan 
default rate which will be finalized in September.  It is at 4.5% and has decreased steadily 
each year for the last four years, where it was at 17.0%.  
 
Dr. Wood provided an update on the Quality Teaching & Learning Monitoring Report 
presented at the March 23, 2019, Board Meeting.  In the report the Technical Skill Attainment 
(TSA) data was incorrect regarding Phase II completion of TSA for the college programs.  The 
corrected information is TSA March 2019…TSA Phase II = 52 programs (96%).  Dr. Wood 
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also informed the Board the focused visit with the Higher Learning Commission went 
extremely well. 
 
Krista Weber, Chief Human Resources Officer, provided an update on College staffing 
including positions in various stages of the hiring process.  Those positions include a Building 
Trades-Carpentry Instructor, Café Food Service Worker, Evening Custodian, Maintenance – 
Carpenter, IT Support Specialist, Administrative Assistant – Facilities, Child Care Lab 
Assistant, and Graphic & Web Design Instructor/Marketing Specialist. 
 
The Board reviewed the 2018-19 and 2019-20 Comparison Enrollment Reports. Enrollments 
are down and a recruitment plan is being developed to counter this trend.   
 
Under the Chairperson’s Report, Mr. Prange noted he and several other Board members had 
attended the Donor Appreciation and Alumni Recognition event.  Dr. Wood shared in the 
President’s Report that graduation was a greet weekend and thanked the Board members 
who were able to attend.   

 
Ms. Fitzsimons moved to adjourn to Closed Session for the purpose of discussing personnel 
issues per Wis. Stats. 19.85(1)(f) and discussing the President’s contract per Wis. Stats. 
19.85(1)(c). Ms. Mickelson seconded the motion. Upon a roll call vote with all members voting 
affirmatively, the Board meeting adjourned to closed session at 9:00 p.m.  The Board 
reconvened to open session at 9:12 p.m.   
 
Ms. Fitzsimons moved to increase President Wood’s salary by $15,000, which puts him at 50 
percent of the WTCS presidents’ salaries, and award President Wood with a one-time 
performance bonus of $15,000.  Mr. Bolstad seconded the motion; motion unanimously 
carried.   
 
With no further business to come before the Board, Ms. Nickels moved to adjourn the meeting 
with Ms. Fitzsimons seconding the motion.  The motion carried and the meeting adjourned at 
9:17 p.m. 

 
 
      _____________________________________ 
      Darlene Mickelson, Secretary 
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C. Financial Reports  

1. Purchases Greater than $2,500 
 

Vendor Invoice # Description Amount
ASSOCIATED BANK 5.30.19 INT845-101 5.30.19 interest payment $8,160,000.00
DTC JUNE 2019 INT/PRINC June 2019 interest $2,800,000.00
ASSOCIATED BANK 5.30.19 INT845-101 5.30.19 interest payment $1,155,000.00
ASSOCIATED BANK 5.30.19 INT845-101 5.30.19 interest payment $454,771.26
DTC 5.30.19 INT 845-102 5.30.19 interest payment $445,000.00
DTC JUNE 2019 INT June 2019 interest $121,866.66
ASSOCIATED BANK 5.30.19 INT 845-102 5.30.19 interest payment $68,500.00
SWTC REAL ESTATE FOUNDATION SPR 1819 HOUS Spr 1819 housing $32,990.15
DTC JUNE 2019 INT/PRINC June 2019 interest $20,533.33
AMERICAN BANK AND TRUST MAY 2019 BUYBACK May 2019 Book Buyback $20,000.00
INTERNATIONAL THOUGHT LEADER SWTC 050119 M Prof Dev-Orange Frog $17,935.88
CHIPPEWA VALLEY TECHNICAL 4.30.19 Grant# 177 4.30 reimbursement $11,715.00
COLUMBUS US RI11554 Dynamics GP Maintenance $9,771.20
WISCONSIN TECHNICAL COLLEGE INV170245 WIDS Web software application $8,400.00
HEARTLAND BUSINESS SYSTEMS 313224-H Medium Duty Monitor Arm $6,620.08
NATIONAL BUSINESS FURNITURE ZK051562-TDQ Chairs-RC outreach ste $6,596.47
WOODWARD PRINTING SERVICES 1755011 motorist handbook shipping $5,652.97
INTERNATIONAL THOUGHT LEADER SWTC 050119 M Prof Dev-Orange Frog $5,514.12
BL MURRAY COMPANY, INC 1010381 iron stone $4,851.60
RAVE MOBILE SAFETY INV-09830 rave alert basic 6.1-5.31.20 $4,173.00
Analicia Henry 1641003 Opp Student Refund $4,084.00
LAMAR COMPANIES 110184273 hired before graduation boards $4,025.00
Lisa A Wolfe 1640999 Opp Student Refund $3,798.00
HIGHER LEARNING COMMISSION H11193 Focused Visit $3,400.00
DIGITALBARN.US SWTC-050319 SEM; site retargeting $3,162.00
PRAIRIE DU CHIEN MEMORIAL CLINIC OCT/NOV 2018 Flu Shots $3,045.00
Adam N O'Brien 1642031 Opp Student Refund $2,854.50
COMMUNICATIONS ENGINEERING 308099 fire alarm $2,687.24

Total Invoices $13,386,947.46

SOUTHWEST WISCONSIN TECHNICAL COLLEGE
PURCHASES GREATER THAN $2,500

FOR THE PERIOD 05/01/2019 - 05/31/2019

Invoices
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Vendor PO # Description Amount
CAMPUS WORKS INC 6750             ERP:Business Process Consulting $325,000.00
HEARTLAND BUSINESS SYSTEMS 6746             IT: Cisco Hyperconverged System $266,578.14
MILLER KIMBERLEY K 6752             Performance Assessment Tool Enhancement $9,010.00
VANGUARD COMPUTERS INC 6744             IT: HP EliteBook 850 with 5 year warranty (4) $5,434.28
JJ VONDRUM & SONS LLC 6749             Facilities: Bldg 700 Demo (splice fiber) $3,465.36

Total Purchase Orders $609,487.78

Vendor Transaction # Audit Trail Amount
WI Tech EE Benefits May 2019 CMTRX00002383 WDL000006365 $307,938.09
941 ER Fed Tax #81130296 CMTRX00002399 WDL000006407 $181,995.10
WI EE Trust Fund #210285 CMTRX00002407 WDL000006430 $123,021.71
941 ER Fed Tax #65189419 CMTRX00002407 WDL000006431 $112,563.01
941 EE Fed Tax #4744222 CMTRX00002387 WDL000006375 $109,505.72
WI DOR Tax #1-538-310-176 CMTRX00002399 WDL000006409 $34,284.18
WI DOR #1-682-095-136 CMTRX00002407 WDL000006435 $22,215.46
WI DOR Tax #1-272-175-648 CMTRX00002387 WDL000006379 $21,545.32
Symetra Life Ins #01-017869- CMTRX00002406 WDL000006429 $9,229.37
Dental Dental #276934 CMTRX00002401 WDL000006416 $9,180.63
Dental Dental #271126 CMTRX00002383 WDL000006366 $7,515.50
Newport Trust #6486688 CMTRX00002400 WDL000006413 $7,440.03
Dental Dental #273374 CMTRX00002397 WDL000006395 $6,659.91
Well Fargo #764489761 CMTRX00002389 WDL000006385 $6,397.00
Wells Fargo #766409553 CMTRX00002400 WDL000006414 $6,397.00
Delta Dental #272251 CMTRX00002393 WDL000006391 $6,180.92
Delta Dental #278058 CMTRX00002405 WDL000006426 $4,587.33

Total Bank Withdrawals $976,656.28

Payroll Date Transaction # Audit Trail Amount
Direct Deposit  5/31/2019 UPRCC00000891 WDL000006420 $294,566.68
Direct Deposit  5/17/2019 UPRCC00000884 WDL000006397 $280,397.26
Direct Deposit  5/3/2019 UPRCC00000877 WDL000006359 $278,768.60
Direct Deposit  5/17/2019 UPRCC00000889 WDL000006402 $145,226.41
Direct Deposit  5/17/2019 UPRCC00000890 WDL000006403 $44,023.39
Direct Deposit  5/3/2019 UPRCC00000880 WDL000006362 $34,969.84
Direct Deposit  5/31/2019 UPRCC00000895 WDL000006424 $25,135.28
Direct Deposit  5/31/2019 UPRCC00000892 WDL000006421 $10,729.35
Direct Deposit  5/17/2019 UPRCC00000886 WDL000006399 $10,154.16
Direct Deposit  5/31/2019 UPRCC00000896 WDL000006425 $9,066.35
Direct Deposit  5/3/2019 UPRCC00000882 WDL000006364 $8,064.62
Direct Deposit  5/17/2019 UPRCC00000885 WDL000006398 $7,722.45
Direct Deposit  5/3/2019 UPRCC00000879 WDL000006361 $5,862.13
Direct Deposit  5/31/2019 UPRCC00000893 WDL000006422 $5,425.70
Direct Deposit  5/3/2019 UPRCC00000881 WDL000006363 $3,511.64
Direct Deposit  5/3/2019 UPRCC00000878 WDL000006360 $3,356.09

Total Payroll $1,166,979.95

Bank Withdrawals

Payroll

Purchase Orders
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Vendor Transaction # Audit Trail Amount
US Bank ending 5.14.2019 CMTRX00002406 WDL000006427 $62,775.23
US Bank ending 4.16.2019 CMTRX00002385 WDL000006368 $60,149.25
US Bank ending 4.30.2019 CMTRX00002398 WDL000006404 $39,291.68

Total Purchase Cards $162,216.16

Total Purchases > $2,500 $16,302,287.63

Purchase Cards



16 
 

 

2. Treasurer’s Cash Balance 
 

Receipts
Fund

1 General 684,213.75       
2 Special Revenue -                   
3 Capital Projects 11,325.16         
4 Debt Service 149,301.39       
5 Enterprise 77,411.63         
6 Internal Service 317,011.15       
7 Financial Aid/Activities 223,693.83       

Total Receipts 1,462,956.91    

Expenses
Fund

1 General 2,569,900.22    
2 Special Revenue
3 Capital Projects 178,377.37       
4 Debt Service 5,065,671.25    
5 Enterprise 96,267.47         
6 Internal Service 353,057.06       
7 Financial Aid/Activities 85,208.13         

Total Expenses 8,348,481.50    

Net cash change - month (6,885,524.59)   

EOM Cash Balances
-American Operating 0356 752,023.32       
-American Cash Deposit 062 (Fenn) 9,996.39           
-American Money Market 502 (acct closed) -                   
-American Investment 1324 13,967,497.56  
-Cash on Hand 2,940.00           
-Local Government Investment Pool 1,211,544.67    

Ending Cash/Investment Balance 15,944,001.94  

Southwest Wisconsin Technical College
Report of Treasurers Cash Balance 05/31/2019
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3. Budget Control 
 

2018-19 2018-19 2018-19 2017-18 2016-17 2015-16 2014-15
Budget YTD Actual Percent Percent Percent Percent Percent

General Fund Revenue 23,355,000.00   20,414,196.47 87.41   90.36 84.76 86.23 94.07
General Fund Expenditures 24,685,400.00   21,039,670.89 85.23   82.57 81.32 84.46 79.66

Capital Projects Fund Revenue 4,050,000.00     4,042,815.97   99.82   104.67    101.10 99.89 101.24
Capital Projects Fund Expenditures 3,775,000.00     2,118,881.28   56.13   52.26 44.10 48.68 70.51

Debt Service Fund Revenue 5,616,000.00     3,871,881.85   68.94   70.62      70.34   69.14   6.92     
Debt Service Fund Expenditures 5,616,000.00     5,691,217.51   101.34 45.81      99.04   99.89   97.67   

Enterprise Fund Revenue 1,900,000.00     1,420,038.43   74.74   69.55 72.84 95.14 90.62
Enterprise Fund Expenditure 1,800,000.00     1,314,517.83   73.03   70.75 69.36 84.09 80.25

Internal Service Fund Revenue 4,385,000.00     3,520,422.67   80.28   85.60 83.38 92.60 89.48
Internal Service Fund Expenditures 4,385,000.00     3,692,600.20   84.21   87.04 85.05 100.77 97.38

Trust & Agency Fund Revenue 8,000,000.00     5,778,174.64   72.23   80.96 85.83 81.09 83.60
Trust & Agency Fund Expenditures 8,030,000.00     6,065,334.69   75.53   81.11 87.00 80.98 84.60

Grand Total Revenue 47,306,000.00   39,047,530.03 82.54   85.79 83.50 85.08 82.41
Grand Total Expenditures 48,291,400.00   39,922,222.40 82.67   75.89 81.95 85.19 83.40

Southwest Wisconsin Technical College
YTD Summary for Funds 1-7

For 11 Months ended May 2019
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D. Contract Revenue 
 

There were 78 contracts totaling $1,363,953.63 in May 2019 being presented for Board approval.  The Contract Revenue 
Report is included below. 
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E. Personnel Items 
 

One employment recommendation is being presented for Board approval.  The 
Personnel Report is included below. 

 
 
 

PERSONNEL REPORT 
June 20, 2019 

 
 
 
 

Employment:  NEW HIRES 
 

Name Craig Peterson 
Title Building Trades Carpentry Instructor 
Number of Applicants and Number 
Interviewed 

11 applicants, 4 interviewed 

Start Date 08/01/19 
Salary/Wages $64,000 
Classification Full-Time 
Education and/or Experience Bachelors in Career Technical Education and 

Training and working on Masters in Instructional 
Design with over 15 years of experience as a 
Journeyman level carpenter and a total of 20+ 
years of carpentry/construction experience. 
Facility Management Certificate from Madison 
College. Also has 3 years of teaching experience 
with MATC. 

 
 
 
PROMOTIONS / TRANSFERS 
  

 
 
 
 

RETIREMENTS / RESIGNATIONS 
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F. UMOS Lease 
UMOS, Inc. leases office space at the College’s Richland Center outreach site at.  
Included below is the 24-month lease for 145 square feet located at 373 West Sixth 
Street, Richland Center, WI, in the amount of $318.99 per month for the term of 7/1/19 – 
6/30/20 and $328.56 per month for the term of 7/1/20 – 6/30/21. 
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G. Manpower Lease 
Manpower Group US, Inc. leases Room 468 (office space) from the College in the 
amount of $210 per month.  The 12-month lease with an option to renew for an 
additional year for the term of 7/1/19 – 6/30/20 is included below. 

 
 
 

 
 

RENTAL/LEASE AGREEMENT                               
between 

 
ManpowerGroup US Inc. (“Manpower”) 

 
and Southwest Wisconsin Technical College 

 
 
This agreement between Southwest Wisconsin Technical College (college) and Manpower covers 
the following: 
 
1. Room 468 office including existing furniture:  $210.00 monthly. 
 
2. Manpower is responsible for establishing and paying for separate lines for telephone and 

internet service. 
 
4. Copy machine costs to be billed at the current rate of .10 per copy black and white and .25 per 

copy color. 
 
5. Fax machine usage billed at .50 per page. 
 
6. Postage to be billed as used. 
 
7. Additional fees to be agreed upon if additional services are to be provided. 
 
All of the above will be billed on or before the 23rd of the following month, commencing July 1, 
2019.  This rental/lease agreement covers the fiscal year through June 30, 2020 with an option to 
renew for an additional one year at that time.  If either party chooses to cancel this agreement, at 
least thirty (30) days notice must be made in writing. 
 
 
s/_______________________________        s/________________________________ 
                                                                      Vice President for Administrative Services 
 ManpowerGroup US Inc.                     Southwest Wisconsin Technical College 
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H. Southwest WI Department of Workforce Development Lease 
Included below is a 12-month lease for Southwest Wisconsin Department of Workforce 
Development to lease 136 square feet of space from the college at the Richland Center 
outreach site located at 373 West Sixth Street, Richland Center, WI, in the amount of 
$300 per month. 
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I. Forward Service Lease 
Included below is a 12-month lease for Forward Service Corporation to lease 100 
square feet of space from the college at the Richland Center outreach site located at 
373 West Sixth Street, Richland Center, WI, in the amount of $300 per month. 
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J. Clarity Clinic Lease 
 

Included below is a lease for Clarity Clinic Platteville, Inc. to rent 821 square feet of 
office/retail space from the College in Building 200, Suite 236.  The rental fee is $50 per 
month. 
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K. Cash Farm Lease 
 

The college rents out 2.8 acres of hay ground on the southwest corner of County Road 
F and Highway 18, Fennimore, WI.  A five-month lease agreement in the amount of 
$350 with Winch’s Pine Grove Farms, LP, Fennimore, WI, is included below. 
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L. 2019-20 WTC District Boards Association Fee Assessment 
 

 
A copy of the letter from Layla Merrifield, as well as the Fee Assessment invoice in the 
amount of $20,892.46, an increase of $589.99, is available below. 
 
 
 

Recommendation:   Approve the Consent Agenda as presented. 
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Other Items Requiring Board Action 
 

A. Compensation Increase for Staff 
 

Krista Weber, Chief Human Resources Officer, will present a proposal to increase 
wages by 2.44% for benefitted employees effective July 1, 2019.   

Recommendation:   Approve the proposal, effective July 1, 2019, to increase wages for 
benefitted employees by 2.44%. 

 
 
 
 
 
 
 
 
 

 

B. 2019-20 Budget 
 
Caleb White will present the 2019-20 budget document at the public hearing prior to 
the Board meeting.  The budget document is available below.   

Recommendation:   Approve the 2019-20 Budget as presented. 
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Board Monitoring of College Effectiveness 
   

A. College Culture Monitoring Report 
 

Krista Weber will present a summary of the College Council Board Monitoring 
Report.  The report is included with the electronic Board material. 
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B. Staffing Update  
 

Krista Weber, Chief Human Resources Officer, will provide an update on College staffing. A summary is available below. 
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Information and Correspondence 

A. Enrollment Report 
 
 

The 2018-19 and 2019-20 Comparison FTE Reports are available below.   
 

 

Program 
Code Program Title

06-11-18 
Students

06-10-19 
Students

Student 
Change

06-11-18 
FTE

06-10-19 
FTE

FTE 
Change

10-101-1 Accounting 37              25 (12)           27.87       17.33       (10.53)       
10-106-6 Administrative Professional 5                 (5)             4.47          (4.47)          
10-006-2 Agri-Business/Science Technology 7                 1 (6)             2.20          0.10          (2.10)          
10-006-7 Agribusiness Science & Technology - AgBus Mgmt 16              19 3               13.80       18.87       5.07           
10-006-5 Agribusiness Science & Technology - Agronomy 24              13 (11)           25.80       12.63       (13.17)       
10-006-6 Agribusiness Science & Technology - Animal Science 25              30 5               25.10       27.27       2.17           
10-102-3 Business Management 113            135 22            84.77       88.27       3.50           
10-530-5 Cancer Information Management 72              97 25            40.03       50.87       10.83         
10-504-X Criminal Justice Studies 61              54 (7)             46.93       42.23       (4.70)          
10-316-1 Culinary Arts 14              11 (3)             11.70       7.13          (4.57)          
10-317-1 Culinary Management 9                 7 (2)             7.43          5.63          (1.80)          
10-510-6 Direct Entry Midwife 48              60 12            25.47       23.60       (1.87)          
10-307-1 Early Childhood Education 48              57 9               35.93       42.27       6.33           
10-620-1 Electro-Mechanical Technology 40              36 (4)             35.53       32.83       (2.70)          
10-325-1 Golf Course Management 17              24 7               16.83       20.47       3.63           
10-201-2 Graphic And Web Design 36              31 (5)             31.73       25.50       (6.23)          
10-530-1 Health Information Technology 61              45 (16)           34.60       24.87       (9.73)          
10-520-3 Human Services Associate 40              38 (2)             30.33       27.70       (2.63)          
10-825-1 Individualized Technical Studies 17              2 (15)           14.90       1.13          (13.77)       
10-620-3 Instrumentation and Controls Technology 4                 7 3               1.73          5.70          3.97           
10-150-X IT-Network Specialist 34              45 11            23.33       30.40       7.07           

2017-2018 and 2018-2019 FTE Comparison
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Program 
Code Program Title

06-11-18 
Students

06-10-19 
Students

Student 
Change

06-11-18 
FTE

06-10-19 
FTE

FTE 
Change

10-513-1 Medical Laboratory Technician 17              19 2               13.37       13.30       (0.07)          
10-543-1 Nursing-Associate Degree 207            202 (5)             104.83     106.90     2.07           
10-531-1 Paramedic Technician 2                 (2)             0.70          (0.70)          
10-524-1 Physical Therapist Assistant 48              44 (4)             30.17       28.67       (1.50)          
10-196-1 Leadership Development 42              34 (8)             19.67       16.20       (3.47)          
10-182-1 Supply Chain Management 38              41 3               17.23       22.03       4.80           
10-499-5 Technical Studies-Journeyworker 1                 (1)             0.27          (0.27)                                  

Total Associate Degree 1,083         1,077      (6)             726.73     691.90     (34.83)                               
31-101-1 Accounting Assistant 7                 8              1               3.30          4.10          0.80           
30-531-6 Advanced EMT 9                 8              (1)             1.93          2.27          0.33           
32-070-1 Agricultural Power & Equipment Technician 33              33            -           28.80       31.07       2.27           
31-405-1 Auto Collision Repair & Refinish Technician 17              14            (3)             9.07          9.97          0.90           
32-404-2 Automotive Technician 32              33            1               26.47       26.43       (0.03)          
31-408-1 Bricklaying & Masonry 1                 (1)             0.87          (0.87)          
30-443-1 Building Maintenance & Construction 6              6               2.30          2.30           
31-475-1 Building Trades-Carpentry 9                 7              (2)             7.27          5.93          (1.33)          
31-307-1 Child Care Services 2                 10            8               1.60          6.30          4.70           
31-444-1 CNC Machine Operator/Programmer 8                 6              (2)             8.00          4.97          (3.03)          
31-502-1 Cosmetology 23              26            3               19.60       21.90       2.30           
30-504-2 Criminal Justice-Law Enforcement 720 Academy 9                 13            4               3.43          8.73          5.30           
31-317-1 Culinary Specialist 3                 3              -           0.77          2.00          1.23           
31-091-1 Dairy Herd Management 2                 (2)             1.30          (1.30)          
30-508-2 Dental Assistant 14              17            3               7.80          8.97          1.17           
30-812-1 Driver and Safety Education Certification 20              14            (6)             5.40          3.40          (2.00)          
31-413-2 Electrical Power Distribution 29              24            (5)             26.33       24.47       (1.87)          
50-413-2 Electricity (Construction) Apprentice 22              22            -           2.87          2.93          0.07           
30-531-3 Emergency Medical Technician 66              37            (29)           15.60       9.07          (6.53)          
32-080-4 Farm Operations & Management - Ag Mechanics 1                 3              2               0.33          3.10          2.77           
31-080-6 Farm Operations & Management - Crop Operations 3              3               1.07          1.07           
32-080-3 Farm Operations & Management - Dairy 4                 13            9               3.20          13.33       10.13         
31-080-3 Farm Operations & Management - Dairy Technician 3                 7              4               1.73          4.93          3.20           
31-080-2 Farm Operations & Management - Farm Ag Maintenance 10            10            8.17          8.17           
31-080-7 Farm Operations & Management - Livestock Tech 1                 3              2               0.93          2.90          1.97            
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Program 
Code Program Title

06-11-18 
Students

06-10-19 
Students

Student 
Change

06-11-18 
FTE

06-10-19 
FTE

FTE 
Change

30-317-1 Food Production Assistant 1              1               1.03          1.03           
50-413-1 Industrial Electrician Apprentice 7                 5              (2)             1.10          0.67          (0.43)          
31-620-1 Industrial Mechanic 6                 2              (4)             4.20          1.83          (2.37)          
31-154-6 IT-Computer Support Technician 20              11            (9)             11.23       6.07          (5.17)          
31-513-1 Laboratory Science Technician 4                 4              -           2.40          2.30          (0.10)          
50-620-1 Mechatronics Technician Apprentice 8              8               1.93          1.93           
31-509-1 Medical Assistant 36              38            2               28.20       28.57       0.37           
31-530-2 Medical Coding Specialist 56              64            8               27.93       29.00       1.07           
30-543-1 Nursing Assistant 222            243          21            26.00       34.90       8.90           
31-106-8 Office Support Specialist 2                 (2)             0.70          (0.70)          
50-427-5 Plumbing Apprentice 18              26            8               3.40          3.28          (0.12)          
31-504-5 Security Operations 2                 1              (1)             1.20          1.00          (0.20)          
31-182-1 Supply Chain Assistant 6                 5              (1)             2.33          2.87          0.53           
31-442-1 Welding 64              50            (14)           51.20       35.00       (16.20)                    

Total Technical Diploma 758            778          20            336.50     356.75     20.25                                 
20-800-1 Liberal Arts - Associate of Arts 17              23            6               5.30          8.57          3.27           
20-800-2 Liberal Arts - Associate of Science 26              13            (13)           10.17       4.87          (5.30)          

Undeclared Majors 524            487          (37)           90.67       97.40       6.73                      
Total 2,408         2,378      (30)           1,169.37  1,159.48  (9.88)                       
Percent of Change -0.85%

Vocational Adult (Aid Codes 42-47) 3,817         3,138      (679)         76.21       65.17       (11.04)       
Community Services (Aid Code 60) 42              28            (14)           0.19          0.41          0.21           
Basic Skills (Aid Codes 73,74,75,76) 347            320          (27)           46.93       47.33       0.40           
Basic Skills (Aid Codes 77 & 78) 934            740          (194)         60.87       33.60       (27.27)                    
Grand Total 7,548         6,604      (944)         1,353.57  1,305.99  (47.58)       

Total Percent of Change -3.52%
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Program 
Code Program Title

06-11-18 
Students

06-10-19 
Students

Student 
Change

06-11-18 
FTE

06-10-19 
FTE

FTE 
Change

10-101-1 Accounting 21              37 16            9.63          15.83       6.20           
10-006-7 Agribusiness Science & Technology - AgBus Mgmt 17              15 (2)             8.87          8.30          (0.57)          
10-006-5 Agribusiness Science & Technology - Agronomy 11              14 3               6.73          7.37          0.63           
10-006-6 Agribusiness Science & Technology - Animal Science 25              27 2               14.70       16.30       1.60           
10-102-3 Business Management 81              90 9               34.53       38.77       4.23           
10-530-5 Cancer Information Management 71              81 10            28.17       26.90       (1.27)          
10-504-5 Criminal Justice Studies 54              44 (10)           26.27       19.83       (6.43)          
10-316-1 Culinary Arts 10              3 (7)             5.20          0.83          (4.37)          
10-317-1 Culinary Management 6                 6 -           3.20          2.87          (0.33)          
10-510-6 Direct Entry Midwife 30              33 3               9.67          10.33       0.67           
10-307-1 Early Childhood Education 47              38 (9)             22.60       17.10       (5.50)          
10-620-1 Electro-Mechanical Technology 31              21 (10)           16.80       10.70       (6.10)          
10-325-1 Golf Course Management 19              16 (3)             9.77          7.80          (1.97)          
10-201-2 Graphic And Web Design 33              18 (15)           15.97       7.70          (8.27)          
10-530-1 Health Information Technology 46              49 3               18.33       17.70       (0.63)          
10-520-3 Human Services Associate 28              31 3               13.43       14.87       1.43           
10-825-1 Individualized Technical Studies 7                 (7)             3.10          (3.10)          
10-620-3 Instrumentation and Controls Technology 3                 8 5               1.70          2.63          0.93           
10-150-X IT-Network Specialist 36              20 (16)           15.27       9.00          (6.27)          
10-513-1 Medical Laboratory Technician 12              16 4               4.77          7.00          2.23           
10-543-1 Nursing-Associate Degree 175            164 (11)           55.23       45.70       (9.53)          
10-524-1 Physical Therapist Assistant 36              19 (17)           13.43       6.97          (6.47)          
10-196-1 Leadership Development 21              17 (4)             6.07          4.10          (1.97)          
10-182-1 Supply Chain Management 26              25 (1)             9.33          8.07          (1.27)                                  

Total Associate Degree 846            792          (54)           352.77     306.67     (46.10)                               
31-101-1 Accounting Assistant 4                 4              -           1.30          1.50          0.20           
30-531-6 Advanced EMT 1                 (1)             0.13          (0.13)          
32-070-1 Agricultural Power & Equipment Technician 31              40            9               15.97       19.60       3.63           
31-405-1 Auto Collision Repair & Refinish Technician 13              11            (2)             5.27          4.30          (0.97)          
32-404-2 Automotive Technician 32              22            (10)           16.30       10.50       (5.80)          
31-475-1 Building Trades-Carpentry 8                 9              1               4.13          4.60          0.47           
31-307-1 Child Care Services 6                 5              (1)             2.60          2.00          (0.60)          
30-420-2 CNC Machine Operator/Programmer 4                 5              1               2.00          2.37          0.37           

2018-2019 and 2019-2020 FTE Comparison
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Program 
Code Program Title

06-11-18 
Students

06-10-19 
Students

Student 
Change

06-11-18 
FTE

06-10-19 
FTE

FTE 
Change

31-502-1 Cosmetology 20              25            5               10.00       12.50       2.50           
30-504-2 Criminal Justice-Law Enforcement 720 Academy 12              17            5               7.07          12.47       5.40           
31-317-1 Culinary Specialist 1              1               0.50          0.50           
30-508-2 Dental Assistant 18              15            (3)             9.60          7.57          (2.03)          
30-812-1 Driver and Safety Education Certification 5                 7              2               0.60          0.80          0.20           
31-413-2 Electrical Power Distribution 32              40            8               16.10       19.27       3.17           
50-413-2 Electricity (Construction) Apprentice 9                 (9)             0.60          (0.60)          
30-531-3 Emergency Medical Technician 9                 12            3               1.50          2.00          0.50           
32-080-4 Farm Operations & Management - Ag Mechanics 6                 1              (5)             2.63          0.20          (2.43)          
31-080-6 Farm Operations & Management - Crop Operations 1                 1              -           0.57          0.10          (0.47)          
32-080-3 Farm Operations & Management - Dairy 15              16            1               7.97          10.33       2.37           
31-080-3 Farm Operations & Management - Dairy Technician 5                 4              (1)             2.03          1.00          (1.03)          
31-080-2 Farm Operations & Management - Farm Ag Maintenance 3                 10            7               1.20          2.23          1.03           
31-080-7 Farm Operations & Management - Livestock Tech 1                 2              1               0.53          1.00          0.47           
30-317-1 Food Production Assistant 1                 (1)             0.53          (0.53)          
50-413-1 Industrial Electrician Apprentice 2                 2              -           0.13          0.13          -             
31-620-1 Industrial Mechanic 1                 1              -           0.20          0.57          0.37           
31-154-6 IT-Computer Support Technician 11              7              (4)             4.63          3.27          (1.37)          
31-513-1 Laboratory Science Technician 6                 3              (3)             2.70          0.80          (1.90)          
31-509-1 Medical Assistant 33              28            (5)             16.90       15.00       (1.90)          
31-530-2 Medical Coding Specialist 31              34            3               11.70       12.93       1.23           
30-543-1 Nursing Assistant 71              53            (18)           7.17          6.67          (0.50)          
31-504-5 Security Operations 2              2               0.77          0.77           
31-182-1 Supply Chain Assistant 1                 3              2               0.27          0.53          0.27           
31-442-1 Welding 35              35            -           17.57       16.50       (1.07)                                              

Total Technical Diploma 427            415          (12)           169.90     172.00     2.10            
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Program 
Code Program Title

06-11-18 
Students

06-10-19 
Students

Student 
Change

06-11-18 
FTE

06-10-19 
FTE

FTE 
Change

20-800-1 Liberal Arts - Associate of Arts 12              13            1               2.10          2.90          0.80           
20-800-2 Liberal Arts - Associate of Science 10              8              (2)             1.97          2.40          0.43           

Undeclared Majors 92              141          49            12.23       19.30       7.07                      
Total 1,387         1,369      (18)           538.97     503.27     (35.70)                    
Percent of Change -6.62%

Vocational Adult (Aid Codes 42-47) 686            809          123          16.03       17.06       1.03           
Basic Skills (Aid Codes 73,74,75,76) 14              28            14            0.07          0.87          0.80           
Basic Skills (Aid Codes 77 & 78) 90              101          11            -            -            -                          
Grand Total 2,177         2,307      130          555.06     521.19     (33.87)       

Total Percent of Change -6.10%
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B. Chairperson’s Report  
 

1. ACCT Leadership Congress:  October 16-19, 2019 – San Francisco, CA 
 

 
 
 
 
 
 
 
 
 
 
 

C. College President’s Report 
 

1. Enterprise Resource Planning (ERP) Update 
2. College Happenings  
 
 
 
 
 
 
 
 
 
 
 

D.  Other Information Items 
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Establish Board Agenda Items for Next Meeting 

A. Agenda for Next Board Meeting 
 

1. Oath of Office 
2. Designate Newspaper of Record 
3. Designate Depository 
4. Designate Legal Counsel 
5. Election of Officers 
6. Three-year Facilities Plan 

 
 
 
 
 
 
 
 

B. Time and Place  
 

The annual Board meeting will be Monday, July 8, 2019, at 5:00 p.m. in Rooms 
492-493 (College Connection). 

 
 
 

 
 
 
 
 
 
 
 

Adjournment 
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